Report from Chief Dolleen Logan

Hadih everyone. I am pleased to submit my article for the 2021/2022 LTFN Annual Report. This is
very special for me as this time marks my 1st year as Chief having been elected on April 8, 2021. Our
new Chief and Council along with our Administration got right to work and the results over the past
year have been nothing short of amazing.
LTFN BUYS LTN CONTRACTING
Our 1st order of business was to purchase the remaining part of LTN Contracting and own it
outright. This was a huge step forward for our nation not only for business confidence but for
our independence. Previously we co-owned the company and had to share in profits and decisionmaking. Once we owned it outright, we were in charge and realized 100% of the profits. We added
LTN Contracting to our portfolio of band-owned businesses which include Tano Fuels, Tano Food
Trailer, House of Ancestors and LTN Environmental Consulting LP. Our ownership of LTN Contracting
would also foreshadow another major break-through for our nation in July 2022.
COVID MANAGEMENT BENEFITS MEMBERS
The dreaded Covid pandemic was still with us during the 2021/2022 fiscal year. Thankfully, we began
to turn the corner as we welcomed Spring 2022. I want to give praise to our Executive Director
Joe Gosnell, Health Manager Tamara Seymour, and Nurse Jennifer Coleman for their leadership in
keeping us all safe throughout the two-year pandemic. Our community fared very well during Covid
compared to other First Nations and I credit Joe and our staff for their diligence and dedication in
caring for our members. I would also like to give a shout out to our finance department specificly
Deputy Executive Director Towfiqul Islam and his staff for their outstanding work during COVID.
NEW BUSINESS PARTNERSHIPS
During this fiscal year we met with companies involved in development of clean, green energy who
want to develop projects with us. These include Fortescue and Arbios. Fortescue Future Industries
(FFI) signed an MOU with us to pursue green hydrogen opportunities. Arbios Biotech is a joint
venture between Licella and Canfor and the company is proceeding with construction of a biofuels
plant in Prince George. Arbios approached us early on in their project development and we have
been working closely together to ensure the values of our nation are respected and protected. We
also met with iconic BC Businessman Jim Pattison and his well-known Pattison colleague, former BC
Premier Glen Clark to look at emerging business opportunities.
NEW COMMUNITY PARTNERSHIPS
Just as we pursue new business partnerships so too do, we welcome new community partnerships.
Soon after I was elected, I was invited to attend a G2G Leaders meeting. The Government-toGovernment (G2G) Leaders group includes our nation, the City of Prince George, and the Regional
District of Fraser-Fort George. It began meeting in the Summer of 2020 to compare strategies for Covid
response and soon included other important topics of mutual interest to our three communities.
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I also accepted a seat on the Prince George Community Foundation Board (PGCF) of Directors. The
PGCF added in 2019, a seat for the Chief of our nation. The group had a seat for the Mayor of Prince
George for several years and felt it was important for our nation to be represented as well at the
Board level. I am pleased to represent us with this fabulous community organization. During the
2021/2022 fiscal year we were approached by the Prince George Chamber of Commerce. Its Board
of Directors had voted to provide our nation with a Lifetime Membership, and it wanted to meet and
discuss an ongoing relationship. Members of Council and Administration met with members of the
PGCC Board in the Fall of 2021 and discussed a partnership agreement to guide the relationship. We
met again in the Spring of 2022 to review and approve the agreement and it was signed during the
PGCC True North event in June. I see each of these relationships as very important to our nation as
we are always stronger when we are working with our partners and other First Nations.
One of the highlights of the past fiscal year came on September 30 when we announced a new
partnership with the Prince George Cougars hockey club. The Cougars had reached out to us soon
after the discovery of the 215 unmarked graves at the former Kamloops residential School. They
asked what they could to honour the children, their families, and communities. We said, teach your
players, coaches, and staff about residential schools and what it was like for Indigenous students
forced to attend those schools. In mid-September Elder Clifford Quaw spoke to the team for two
hours about his time at the Lejac Residential School near Fraser Lake. On September 30, the players
gifted Elder Quaw a Cougars jersey in thanks for his presentation. The Cougars also announced their
players and all WHL players would wear an orange ribbon on their helmets in memory of the 215
kids found in Kamloops. Our nation in turn announced it would place a back-lit panel in CN Centre
with our logo and an orange ribbon in memory of those found at the Kamloops residential school.
GOVERNMENT PARTNERSHIPS
During this period our nation met regularly with federal and BC government representatives to
discuss several key issues. On the federal side, we are always in constant conversation with the
federal government to secure fun+ding to upgrade our water system for the South and Northside
subdivisions. Funding for more housing is another constant topic as is additional program funding
to serve our expanding membership. On the BC side, we meet regularly with BC Government
representatives as part of a government-to-government process. During this period, we worked
with BC to negotiate the largest First Nations Woodlot License which was announced in July. Besides
the opportunity to harvest almost 400,000 cubic meters of wood each year the license our nation
will co-manage with BC over 217,000 hectares of land to the east of Prince George. This is equivalent
to just under the size of Mt. Robson provincial park in the east-end of our territory. We believe that
both governments are aware of our recent Declaration and are working in good faith with us equal
partners on a government-to-government basis.
LTFN DECLARATION
While we publicly announced our new Declaration on National Indigenous Peoples Day (June 21,
2022) most of the work to develop the Declaration took place during the 2021/2022 fiscal year. Chief
and Council and Administration felt that it was important for our nation to restate the fact that we
had never signed-away nor lost ownership of our unceded territory. We shared the Declaration with
members in May and then shared it with the world on June 21st. The feedback we have received to
date has been positive and supportive.
POLICIES AND FINANCIAL PROGRESS
Behind the scenes during the 2021/2022 fiscal year our Administration was working hard to
accomplish two key objectives. First, we updated all our key policies to reflect current administrative
practices and procedures. This is important from an accountability and transparency to members
perspective. It is also important for our employees, the majority of whom are Lheidli members
including two former Chiefs, to know that our nation will provide them with a safe, respectful
workplace from which they can assist and support our members.
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Second, our finance team worked during this period with the First Nations Financial Management
Board to achieve certification as an organization whose financial practices reflect modern protocols
and procedures. Our nation is one of less than 50 in Canada which adheres to the highest
standards and best financial practices. Chief and Council is very pleased and proud of the work our
Administration has achieved in the past fiscal year to the benefit of our members.
LTFN GAINING MORE AWARENESS AND PROFILE
Despite Covid restrictions being in place for most of the 2021/2022 fiscal year, I had the privilege
to represent our nation in meetings, at special events and at various gatherings. The number of
requests for a Council representative or Elder to attend events and represent us has increased
dramatically as well over the past year. Some of the highlights include my speaking at the opening
of the new Indigenous Student Housing building at CNC, smudging with Elder Violet at an event,
meeting iconic BC Businessman Jim Pattison, attending the Remembrance Day ceremony with
Councillor Seymour and his son, meeting with former BC Premier Glen Clark, winning a First Nations
Financial officer’s Association award and in March, viewing the Vancouver Canucks wear their new
orange jerseys in remembrance of the kids at residential schools who never made it home.
OUR NATION MOVING FORWARD
2021/2022 marked a year of steady progress and our nation moving forward. We are becoming
better known and respected by governments and industry. We are better known and more involved
in Prince George. We are retaking more control over our unceded territory and its resources. We
have a more active and influential Elders Society which worked with the City of Prince George to
rename O’Grady Road to Dakelh Road. We are finally being showed the level of respect and inclusion
past Chiefs and Councils have been calling for. We appreciate it and we will use the opportunity to
move further forward in 2022/2023 and demonstrate to everyone that our small nation with a big
unceded territory is up for the challenge!

Chief Logan with Education Minister Jennifer Whiteside
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LTFN and Nazko FN team meeting

The LTFN and Education Ministry Teams

Chief Logan and Nazko Chief Leah Stump

Top L to bottom R: Mayor Lyn Hall, UNBC Chancellor Darlene
McIntosh, Elder Veronica Seymour, Coucnillor Dominic Frederick,
and Chief Logan

L to R: MLA Mike Morris, Chief Logan, Mayor Lyn Hall, UNBC
Chancellor Darlene McIntosh, Kevin Brown

L to R: Counicllor Dominic Frederick, Executive Director Joe
Gosnell, Chief Logan

Chief Logan with MInister Katrine Conery

Chief and Council announcing the Declaration at the Lheidli’s Povillion

Chief Logan announcing our Declaration

L to R : Chief Logan, UNBC Chancellor Darlene McIntosh,
Councillor Gibbs, Councillor Seymour, Mayor Lyn Hall

L to R: Chief Logan and UNBC Parterners
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Report from Executive Director
Joe Gosnell

Hello to all Lheidli T’enneh members. I am very pleased to submit my article for the 2021/2022 Annual Report. It was a very busy and successful year. I know Chief Logan has covered many of the
successes LTFN achieve during the year so I will cover some additional topics.
LTFN SPECIFIC CLAIM
30 years after Lheidli T’enneh filed its first Specific Claim for lands lost when members were forced
from their homes and village to make way for the railway and the new community of Prince George,
LTFN was successful in early 2022 in having its revised Specific Claim accepted. This was a priority
of past Councils along with the new Chief and Council elected in 2021. The forced removal of Lheidli
members in 1912 is a very dark chapter in LTFN history and while there is no mechanism available
to recover the lost lands, there is a federal process to make restitution available for the value of the
lands that were taken illegally. Several First Nations across Canada have used the process, and many
have been successful. It will take some time to have the Specific Claim reviewed and adjudicated.
UPDATING LTFN’S 10 YEAR CAPITAL PLAN
With membership growing to over 600+ Administration felt it was time to consider an updated
10 Year Plan for LTFN that would provide guidance and insight into planning, new housing and
community infrastructure, capital projects, Capital plans and overall growth for the nation. There is
always a bit of looking into a crystal-ball when developing 10 Year Plans, but they are a very useful
tool to ensure proper administrative support. These plans do not account for unknown occurrences
and natural disasters, but they do provide a roadmap for moving Lheidli T’enneh forward and
members will have input through the community consultation process.
LTFN COMPREHENSIVE COMMUNITY PLAN
Just as the nation requires an updated 10 Year Plan so too does it require a new Comprehensive
Community Plan (CCP). This process got started during the 2021/2022 fiscal year and continues with
member engagement being a priority for the Summer of 2022. One of the key differences between
the two plans is that the CCP considers community health, culture, land-use and other factors. Both
plans are critical guides to assist Chief and Council to make longer-term decisions for the benefit of
members.
2021/2022 AUDITED FINANCIAL STATEMENT
I am very pleased that members will get to review the 2021/2022 Audited Financial Statements later
in this Annual Report. I want to thank our finance department and specifically our Deputy Executive Director Towfiqul Islam for award-winning accounting procedures and standards. We have as
Chief Logan noted been recognized by the Aboriginal Finance Officer’s Association for outstanding
practice. Our audited financial statements will be available in Towfiqul’s article and posted on our
website for members to review.
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LTFN WOODLAND LICENSE
One of the very special processes that occurred in 2021/2022 was the negotiation with the Province
of BC to achieve the largest First Nations Woodland License in BC. The agreement was announced
recently but the hard work occurred during the fiscal year. This license puts the nation on the
playing field of the BC forest industry and no longer just a bystander. The license will support the
nation’s logging company LTN Contacting and provide jobs, new revenue, and benefits to members
for generations. One of the most important aspects of the license is that Lheidli T’enneh gets to
develop and design the forest management plans and standards along with the province for an
area over 217,000 hectares east of Prince George. This means that the forests can be managed for
more than just timber harvesting. Chief and Council have made increasing moose populations a
key priority. Many Lheidli members enjoy hunting for moose in the fall to help feed their families.
Having control over forest management standards will allow this to occur.
ENBRIDGE
During the 2021/2022 fiscal year lawyers for both the nation and Enbridge were negotiating to try
and reach a settlement in the lawsuit which stemmed from the explosion in the gas pipeline near
the Northside subdivision in October 2018. Lheidli T’enneh launched its lawsuit in February 2019
after Enbridge refused to meet and discuss the matter. Following an exchange of documents both
parties agreed to try and reach a negotiated settlement and meetings were held throughout 2021
and 2022. A settlement was recently reached between the parties which ended the legal action.
HEALTH CENTER OPENING
I am very, very pleased to report that the new Health Center is open for use by members. This
project faced many delays caused in part by the Covid pandemic, supply chain challenges and
other factors out of our control. This project has been years in the making and it is so good to see
it open, equipped with modern healthcare technology and serving members needs. I want to thank
Chief and Council for their constant support to see this project finished and specifically our Special
Projects Manager Kyle McIntosh for his work with the contractors and our staff.
COVID MANAGEMENT
Just as the 2021/2022 fiscal year was coming to close on March 31, 2022 so too were Covid restrictions
lifted by provincial health authorities as numbers of new cases were falling and the worst of the
pandemic had passed. Thankfully while Covid is still around it has not affected large numbers of
people and everyone is enjoying being able to gather again safely. I can’t say enough about the
leadership our Health team provided throughout the two-year pandemic.
The nation enjoyed relatively little impact from Covid, and I credit our Health Manager Tamara Seymour and Community Nurse Jennifer Coleman for providing great guidance on safety measures
and excellent service to members.
STAFFING CHALLENGES
We continue to experience some challenges with staffing in key departments. We are recruiting a
new Manager for the Economic Development department and soon a new IT Officer. On the positive
side, we recruited not one but two former Chiefs to rejoin the nation to run two key departments.
Dominic ‘Domo’ Frederick is back as Fisheries Manager, a position he held some years ago. Now
that the nation is more control over its forests and timber harvesting the focus will now turn to
improving salmon and other fish stocks in the territory. Barry Seymour is now managing both
the Lands and Taxation and the Public Works departments. Barry brings many years of senior
managerial experience with him and is also chairing the Emergency Response Committee. We
anticipate that as the nation continues to grow and assert more stewardship over its unceded
territory more staff will be required.
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Our preference is to hire Lheidli members where possible, and our education and career training
departments are there to help members when they wish to upgrade their skills and training.
GOVERNANCE POLICY
As the Lheidli T’enneh First Nation (LTFN) grows and works to maintain its traditional territories,
it must adapt the traditional models of governance and leadership to meet the needs of today
and tomorrow. At all times, our policies must reflect the traditional values and prinicples of our
ancestors while preparing our young people for the chalenges ahead.
In this way, the LTFN Council, as the governing body of LTFN , will model exemplary behaviour and
abide by the highest standards of conduct. It is the Council’s duty to act in the best interest of the
entire community at all times.
This document is intended to provide guidenance to the LTFN, individual Council memebers and
LTFN membership in the carrying out of the duties of governance and of the level of standards that
the community can expect from their elected leadership.
LTFN DECLARATION
Another project that took a lot of time and effort during the 2021/2022 fiscal year to develop and
complete was the LTFN Declaration. The Declaration affirms the nations ownership of its unceded
territory and states clearly that Canada and BC must recognize the nation as the rightful owners
and include LTFN in all decisions about use of the land and resources. The document also serves as
notice to industry and business that they too must work with the nation when considering development of new resource projects in the territory. I was grateful to help Chief and Council, make the
Declaration public on National Indigenous Peoples Day on June 21. It was another proud moment
for the nation and another huge step forward towards great progress for LTFN.
2022 NIPD, LTFN AGM & 2nd National Day for Truth and Reconciliation
While it is very positive to discuss the progress made during the 2021/2022 fiscal year on many key
priorities for the nation it is even more positive to report on the return of gatherings for members.
After two years of not being able to gather, 2022 has been the come back year and it started with an
outstanding National Indigenous Peoples Day celebration on June 21. Thousands of people visited
Lheidli T’enneh Memorial Park during the day to enjoy music, drumming, dancing, vendors, and
food. Even the rain did not dampen people’s spirits and it was so nice to see so many school children
attend. Planning is well underway for the 2022 LTFN Annual General Meeting (AGM) which will be
held August 20-21. The focus is on reporting the progress of the nation to members but for those
members living outside of the territory it is also about coming home to connect with the family,
friends, and the land. Planning will begin soon to host an event to acknowledge the 2nd National
Day for Truth and Reconciliation on September 30.
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Executive Director Joe Gosnell

UNBC Chancellor Darlene McIntosh and
Executive Director Joe Gosnell

Moose Scraping Workshop
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Report from Deputy Executive Director
Towfiqul Islam M. Comm (Accounting & Management) MBA, PGD, CGA L4

Interpretation of comparative audited financial report
2021-22 & 2020-21
Comparison of Financial Performance:

The comparative Financial Report has been prepared from the information of Audited Financial Statement
for the year 2020-2021 and 2021-2022. Full version of the audited financial statements can be viewed
from Lheidli Website in the following link:

https://www.lheidli.ca/governance/finance-department/

The Fiscal year for Lheidli T’enneh is April to March. For the Fiscal Year 2021-2022, Lheidli T’enneh had an
overall revenue $17.00 Million where as for 2020-21 it was $18.98 Million.
We have a decrease in Operating Revenue by $1.98 Million mainly caused by reduction of FCRSA and
comparing to 2021 reduced funding for health centre
The Expenditure during 2021-2022 was $10.98 Million. Comparing with 2020-2021 an overall expenditure
increased by $3.05 Million. Mainly the expenditure increased for :
•

Capital Projects: 0.75 million

•

Legal fees: 0.30 million

•

Covid 19 support & special events: 0.40 million

•

Wages for capacity development: 0.70 million

•

All other incremental operating cost: 0.90 million
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The Bottom line for the Fiscal Year 2021-2022 represents a surplus of $6.03 Million.
Comparing with 2020-2021 a decrement of $5.03 Million. The Accumulated Surplus has increased by
$6.03 Million from $43.27 Million to $49.29 Million.
Comparison of Financial Position:
As of March 31,2022, The Band had a Net Financial Asset $33.84 Million after subtracting the total
liabilities from the Financial Asset. Comparing to fiscal year 2020-21, an overall increment of $4.12
Million which is 13.85%.
The Accumulated Surplus has increased to $49.29 from $43.27 Million during Fiscal Year 2021-22
which is a 13.92% increment from Fiscal Year 2020-21.
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Current Ratio :
Current Ratio measures the capability of the organization to meet the short-term financial obligation that
are due within a year. The ratio considers the weight of total Current Asset versus total Current Liabilities.
According to the following table, As of March 31,2022 to meet the current liabilities of $4.04 Million the
Band has Current Asset of $15.37 Million. The current Ratio is 3.80% which means for every $1 of current
debt the Band had $3.8 available to pay the debt.
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Drum Making
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Report from Capital Projects & Assets Management
Zawad Abedin, EIT

Hadih, Community Members. I hope you are doing well during these difficult times. From Capital Projects
and Asset Management department, I am presenting the updates for the year of 2021-22.

There are other activities going on in the department as well. We do support other departments as when
required to write grant applications, provide support as well. There are some capacity building planning
going on too. We are planning to start doing all IT activities within our organizational capacity and also,
start doing maintenance activities with a defined Level of Services to the community members.
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Levels of service are specific parameters that describe the extent and quality of community services that the administration provides to community members.
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Community Kitchen
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Report from Natural Resources Officer
Gbenga Ayansola

Hadih, Community Members.
The previous year was an exciting one full of opportunities and challenges. The Natural Resources
Department has continued to consult with community members and actively engaged different
stakeholders including policymakers, proponents and organizations interested in doing business
with Lheldi T’enneh through partnerships, business development and resources extraction.
Although we are experiencing challenges with capacity, we continually work to be on top of all
issues, activities and opportunities for the good of the community.
We continue to play our role in contributing to policy reviews as initiated by the Crown. We
successfully submitted our position to the Canada Energy Regulator in the review of the Onshore
Pipeline Regulation and the proposed approach for the Coal Mining Effluent Regulation. We
continue to work in line with the overall objectives of the chief and council in actualising the
desired goals.
GRANTS & FUNDINGS
We applied and secured funding for different priority projects within the Natural Resources
department. One of the funding secured was for a project of $235,000. This fund will be used to
conduct a cumulative impact study of resource extraction within the territory. As you are aware,
various developmental projects in the oil and gas (pipeline) and mining sectors have occurred and
are occurring within Lheidli T’enneh. However, we have not been able to capture the true impact
of these projects on the landscape. The essence of the study will be to understand the cumulative
impact of these projects within Lheidli T’enneh, the changes in the landscape and how they have
impacted the environment and the social, economic and health of the community.
Similarly, another funding of $100,000 was secured to assess the health of important aquatic
habitats within Lheidli T’enneh. This funding will be used to assess the health of three important
watersheds- McGregor River, Morkill River and Bowron Watershed. The intention is to use the
outcome of the project to inform critical habitat restoration for salmon and other species within
the territory.
Furthermore, we also submitted a proposal and received funding of $100,000 to study the effects
of forestry activities within the territory vis-a-vis the impacts on watershed, winter ranges, animal
population and habitat disturbance, food security and the heath of the ecosystem.
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FORESTRY
There have been a lot of activities in the forest sector. We have worked (and are working) with
stakeholders on the old-growth deferrals and LTN new woodlot licence. The specifics will be shared
by the administration in due cause.
SIGNAGE
With the support of Rec Sites and Trail BC, we secured a grant of $5,000 to install signage at some
important sites. The locations for the signage were chosen based on their traditional significance
and other important factors considered by the Chief and Council. Each signage has a QR Code to
the Lheidli T’enneh First Nation Declaration embedded in them. These locations include Ste. Marie
Lake (West and East), Francis Lake, Willow River, Stony Lake (West & North), Purden Lake, Eaglet
lake, etc.
DRONE FOR MONITORING AND OVERSIGHT
As a department, we continue to increase our oversight of the territory, especially the placer mining activities. We have secured a grant to acquire a drone as a useful tool for our work. Two staff
have trained and are qualified for the Advanced Remotely Piloted Aircraft System (RPAS) Certificate to fly a drone. The drone will be used for our operations in monitoring and data collection.
CULTURAL HERITAGE RESOURCES MANAGEMENT
As the practice is, we continue to assess all proponent-led projects for their archaeological
potential. The department has identified a gap among young community members in identifying
cultural resources when they represent the band in fieldwork with different proponents. In
coordination with the Elders Society and the capacity development & training department, we
plan to organize knowledge transfer training for interested members. The details of this plan will
be duly communicated to the community.
FORFEITURE PROPERTIES
The department has been in discussion with the Ministry of Forest about some forfeited properties
within the territory. The discussion has progressively advanced and further details will be shared
in future updates.
We encourage all community members to reach out to us with any information or the support you
may require
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Report from Economic Development &
Natural Resource Office Coordinator
Emmanuel Ogwal

Introduction
Hadih! My name is Emmanuel Ogwal. I am the Economic Development & Natural Resources Office
Coordinator for the Lheidli T’enneh Nation. I will be providing you with an update relating to the
Economic Development Department for the Fiscal Year April 1st 2021 to March 31st, 2022.
This Fiscal Year (April 1st, 2021 to March 31st, 2022), Lheidli T’enneh Economic Development
Department continues its engagement and negotiations with numerous businesses in the industry,
government, academia, and not-for profit partners which include the following but not limited to:
Arbios Biotech, the Province of British Columbia, and Canadian Forest Service. The department
is currently working closely with the Natural Resources Department to efficiently manage shared
departmental policies and resources.

Capacity
The Department has seen a significant progress brought on by the current administration and
continues to operate satisfactorily under the existing capacity. The current administration has
brought substantial progress to the department’s resource acquisition and optimization. We wish
to build on the strategic operations of our department so as to achieve the department’s financial,
operational, and administration goals per annum.

Employment opportunities for Lheidli T’enneh Members
The Lheidli T’enneh Economic Development Department is committed to providing employment
opportunities for Lheidli T’enneh Band members. This year, the department has secured the
Employment and Social Development Canada (ESDC) and the TC Energy Grants to employee 2
youth interns for the summer of 2022. Additionally, the Department has coordinated recruitment
of various members under the temporary field representative participation in Archeological Impact
Assessment projects. During the above time period, the Economic Development Department has
also coordinated the employment of band members under the various existing partnerships.

Grants and Bursaries
This year, the department has applied for and coordinated the application for numerous grants
namely: the First Nations Guardians Initiatives (FNGI) grant, the Employment and Social Development
Canada (ESDC) or the Canada Summer Jobs Grant, the TC Energy Youth Employment Education
Initiative Grant, and assisted in the application for the Northern Development Initiative Trust (NDIT)
Economic Development & Infrastructure Grant. The department also secured a bursary funding
to participate in the 2022 International Association for Impact Assessment (IAIA22) Conference in
Vancouver in early May 2022.
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Conclusion
The Economic Development Department seeks to optimize and establish solid business and economic
partnerships that are in line with the Nation’s 2021-2025 Strategic Plan. The Department wishes to thank
all of its employees: Ms. Karyn Sharp (AFEP Project Manager), Jordan Contois (AFEP Project Coordinator),
Deryl-Lynn Seymour (Tourism Coordinator), Kierra Gibbs (Intern), and Amber Joseph (Intern) for all the
work they do to ensure the efficient operation of our department.
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Report from Health Manager
Tamara Seymour

The fiscal year of 2021 – 2022 was exciting for the health team as we were able to open some in-person
programming which allowed us to see more of our members. We have missed the laughs and great times
that we once had when we gathered together on a regular basis. For majority of this year the Lheidli
T’enneh Health Department continued to dedicate time and efforts towards COVID-19 offering supports
and vaccine clinics.
Our team consists of the Health Director, Health Assistant, Health Receptionist/Medical Office Assistant
and Community Nurse. Additionally, we have had the Elder Coordinator work closely with our team.
Together we work to plan programming, cultural events and ongoing support to the Lheidli T’enneh
members. We held health and wellness programming throughout the year, some on monthly basis and
others on an annual basis such as some of our clinics. To highlight medical clinics held and lead by our
Community Nurse and supported by the health team: General Medical support, Support to assist with
virtual doctor appointments, COVID-19 Vaccine Clinics (multiple were held), Flu Vaccine Clinic, Monthly
Community Outreach for Physiotherapy, Diabetic Clinic and the Mobile Support team that comes into
community twice a month.
Health works closely with the Family Development department to offer cultural programming and also
develop monthly newsletters that are hand-delivered on reserve as well posted onto the website and
social media platforms. Highlighting a few programs that were held in the past year are:
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•

Community Gathering June 2021 to discuss Enbridge updates and Elder Discussion

•

Prayer Ties with Elder Darlene July 2021

•

Fish Camp in August 2021

•

Yoga with Tracy Morin throughout the summer of 2021 (in-person and virtual)

•

Elk meat processing with Elder Les Baker in October 2021

•

Virtual Brain storming session – Improving Health for Lheidli T’enneh via Zoom

•

Community Virtual Program – Color codes & empowering our emotions

•

Community Lunches at the Health Centre

•

Community Kitchen – monthly delivers of food recipes or pre-made meals

•

Tie Blanket Raffle for all Lheidli T’enneh members, drawn at the end of every month

•

Elder Society Meetings – picked up to monthly meetings when restrictions allowed

•

Family Fun Day – was cancelled due to restrictions/COVID-19 numbers

•

Sacred Honoring Ceremony for Residential School Survivors – planned but cancelled 		
due to restrictions/COVID-19 (will be planned for next fiscal year)

•

Began the planning process for the ‘Moccasin Walk’ event that will take place in June 			
2022

•

Collaboration with Housing and Lands department to host a Spring Cleaning event 			
and Earth Day clean up in community.

We look forward to continue building onto our calendars on a monthly basis. We are eager to see our
community members and invite you all out to see the new health centre once we are moved in. We
appreciate all the work that has been put into the project that will allow the health team to support the
Lheidli T’enneh community with primary care, cultural and educational programming and so much
more. As a team we continue to provide support in various ways to the community members as per
demand and requests to help guide or assist in any ways we can. We have been focusing on hosting
more cultural events that allows our team and community members to learn traditional teachings
such as moose hide scraping and drum making. We are fortunate to have elders and community
members who hold the knowledge to pass their teachings to others.
An exciting event that took place in June was the first ever Lheidli T’enneh Moccasin Walk 2022. The
idea initially came from Chief Dolleen, to host a walk in our own territory as we usually attend the
annual Sun Run Marathon in Vancouver. The idea was shaped into a beautiful event that welcomed
Lheidli T’enneh members, Leaders from neighboring Nations, Prince George Partnerships, family
and friends. There were many laughs, delicious food and children’s activities. The event was a great
success and I want to thank everyone involved in the planning stages and the event day as there was
an immense amount of effort towards making the day go smooth from planning the route, signage,
cooking and so much more. As you can see in the pictures throughout the annual report, it was a
memorable time for the Lheidli T’enneh community.
Emergency Planning is a continued focus, collaborating with multiple departments, communications,
leadership to complete and build onto existing documents. The evacuation plan is in the works and will
be shared with community when we reach the community engagement process. We also are eager to
continue the planning and community engagement for the “Lheidli T’enneh Health and Wellness Plan”
that has been a slower process due to the restrictions of gatherings and also considering the safety
and well-being of our members when planning events. On-going planning will continue throughout
the upcoming year and for any community events that take place.
As the Health Manager, I would like to acknowledge the dedication that the health team has for the
Lheidli T’enneh community. Many long hours were completed throughout the last year when looking
at COVID-19 support and cultural events that were held. We take the direction of our team seriously
and work together to provide the best support to community. We look forward to serving another
year and seeing more of our members.
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Report from Housing Manager
Tabatha Flynn

In 2021-2022 fiscal year, the Housing Department had some staffing changes. Tabatha Flynn
had joined as Housing Manager in July 2021 and Wendy Jael continued in the department as
Assistant Housing Manager. There was plenty to work through to create a strong foundation
within the department. Leo Hebert was still in the background acting as a mentor to the new
Housing Manager and the department is very grateful for his knowledge and support.
Housing had a 13 Unit Renovations project through ISC underway prior to this fiscal year and
completed its 8th unit in December 2021 leaving 5 units to get done. There were some roadblocks along the way which has caused a delay in progress after the 8th unit.
While the 13 Unit Renovations project was on hold, work began for our Supplemental Funding
Renovations through CMHC. Through this project, housing was able to renovate the top floors
in 6 units which are the next up for maturity. This project was long overdue because of Covid
so Housing had tight deadlines to work in. This project took place from November 2021 to
April 2022.
In July 2021, McElhanney provided a Housing Inspection Report for each house on reserve.
These provide a good snapshot of the work that needs to be done at every unit. We have been
in discussions with Community Power to see what they can offer in terms of planning and
renovations. We hope we have more to report on this in the future.
In October 2021, Housing had our Band Maintenance Department along with some helpers,
repair and/or replace all gutters and downspouts and will have the slopes built up in the summer time. We were again faced with challenges due to Covid with timeline, supply availability,
receiving supplies on time, shut downs, isolation times, but we are looking forward to more
community events in the new fiscal year.
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Wendy and Tabatha clean up day on the Southside

Before

After
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Moc Walk
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Report from Capacity, Development & Training
Barbara Allan

Quarter 1: April – June 2021
Work Related Supplies (WRS) – 15 community members
Individual Course Purchase (ICP)/Employment Assisted Services (EAS) – 5 community members
TOTAL: 22
Highlights: A lot of the community members were encouraged to come into the office to apply
for funded services, as they felt safe enough in the office, due to COVID Safety measures Lheidli
T’enneh had in place. Any questions were answered directly.
Challenges: Due to COVID19, some members needed to apply for additional training, as their
current employment restricted them to maintain employment. A disability question regarding
job placement/employment – created a debate.

Quarter 2: July – September 2021
Work Related Supplies – 2 community members
ICP – 10 community members
Highlights: I was able to provide training for 2 community members, certificate upgrades for
employment requirements.
Challenges: Communication for both Industry and community members needs to be precise
and clear
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Quarter 3: October – December 2021
WRS – 3 members
ICP – 4 members
Highlights: provided EAS for twelve members for the Pre-Employment Supports Program
Challenges: Communication breakdown is experienced by both parties

First Nations Technology Council – is providing a Drone Stewardship Program for two staff
members!
Drones Cohort 7 program duration: March 7, 2022- March 25, 2022
Regional Hosts/Regional Representatives across B.C. – the two are nominated to attend
the pilot training program. The Course will offer comprehensive training in the theory, set
up and application of drones with an Indigenous community context. Please see Drone
Stewardship Program – First Nations Technology Council for more details.
Fundamental’s course – Introductions to Computers in Today’s World. To be held in March
2022
Lheidli T’enneh Fisheries group – provided WRS for ten members; Natural Resources Group
Training can provide group training in several areas pertaining to Fisheries – pending.
Leadership/Staff Training Initiatives- OFA Level 1, Finance, and Leadership Training. The
National Consortium for Indigenous Economic Development (NCIED) was held on March 8,
202. The presentation

28

on what they offered to assist the Lheidli T’enneh community with resource mapping – to
assist with opportunities that are either being presented or proposed to the community
regarding Energy Projects.
Lheidli T’enneh Career Fair – to be held February 25, 2022
Poster for distribution
Target – Youth ages 16-30
Pre-Employment Supports (PES)
Targets Income Assistance recipients, residing on-reserve
Resources were provided to support with Action Plans for Employment & Training
Lheidli T’enneh – decision to provide and instill a Cultural atmosphere for the members. The
cultural aspects included – Harvesting of fish, cleaning and canning, harvesting berries(kits),
drum making (kits), exposure to Essential Skills, Basic Computer Skills, Laptop Program, and
the Dress For Success!
Goal(s) for the 2022/2023 Fiscal Year
Apply for funding grants that target employment and training initiatives in the following
departments:
1.

Fisheries

2.

Capacity Development

3.

Leadership

4.

Public Works

5.

Administration
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Drum Making

Guy and Ruby Prince

Report from Education
Mel Aksidan

School District No.57 (SD57)
We have a total of 99 registered Lheidli T’enneh members, from kindergarten to Grade 12,
attending SD57. Out of those 99 students we help oversee 23 of them, in accordance with the
Local Education Agreement. The local education agreement is a document guideline for on-reserve
students attending a provincial education system (SD57). We host monthly meetings with school
principals and their staff to talk about the following concerns: getting our student at their grade
level, so they are not just pushed through the system. Attendance, do the best we can to encourage
students to attend, as attendance is a main start to success. Supports, ensure proper supports are
in place for all who need it.
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And to talk about those students who are doing well and acknowledging those successes.
Post Secondary
We have a total of 12 students attending institutions from Saskatchewan to British Columbia. As
you can see from our Lheidli awards-graduation celebration we held this June 2022, we had grade
7 grads and grad 12 grads but no Post Secondary grads this year, as All 12 of these students are
continuing in their studies, completing them soon.
Local Education Partnership Meetings
We continue to meet monthly with our local education institutions; UNBC, CNC, and SD57.
In these meetings we brainstorm ideas on how we can accommodate, support, and enhance
student success. Our goal is to encourage our members to attend and be successful in whatever
educational path they choose.
LTFN Education Department staffing
We have a new addition in our Education Department as of October 2021. Mel Aksidan was hired
as our Education Officer and promoted to Education Assistant Manager April 2022. In his time
with us he revised and updated our Post-Secondary Policy and Procedures, as well as our Local
Education Agreement to keep them current.
Report from the Education Assistant Manager – Mel Aksidan
In the 8 months that I have been here, a lot has transpired where education is concerned. We
have set ourselves up nicely with School District No. 57. Building off the work that began from
the 2019 education partnership between Lheidli T’enneh and McLeod Lake, we now have an
official table that sits in line with the Board of Trustees, where we address concerns and assist
SD57 in the implementation of policies and procedures that benefit our communities’ learners
and all First Nations within SD57.This table is the Indigenous Education Leadership Table (IELT).
Post-Secondary funding is one of Lheidli T’enneh Education Departments staples. We pride
ourselves in doing our very best to assist the nations learners who journey into post-secondary.
The funds that back this program are provided by Indigenous Services Canada (ISC). The annual
funds received are set around the same number each year, leaving us with an amount that
we have to strategically work with. To ensure fairness for all LTFN learners, I have created an
LTFN Post-Secondary Policy and Procedures handbook to use as a guideline when funding our
learners. With this, it will ensure that all learners receive the same service and guide us to make
way for our younger learners graduating out of high school or adult secondary graduation.
In my first two months here, I was able to secure funds to run a pilot project. Where we hire a
qualified worker that goes directly into elementary schools working with LTFN learners. Joan
Leon was the LTFN Education Support Worker who was hire to do this work from January 2022
– June 2022. In reports from the schools, the students she was able to work with benefited
tremendously. This project confirmed that our learners need more support and encouragement
outside the 8am-3pm school hours. My hope is to build off this and work towards building an
LTFN education team and Learning Centre for our communities’ learners. Where they can receive
sufficient supports and services, working towards their educational success.
It is an honor to work for your nation, and I will continue to do my part in the education
department. Working towards building a better tomorrow for the LTFN learners.
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Report from Fisheries Manager
Dominic Frederick

Hello Lheidli, T’enneh members, I’m your new Fisheries Manager Dominic ‘Domo’ Frederick. I
rejoined the LTFN staff in May 2022 to lead the Fisheries department and streamline all Fisheries
projects and programs through the nation. While I started work after the end of the 2021/2022
fiscal year, I am pleased to provide a brief article for the Annual Report.
BIG BAR SLIDE
Work continued through the 2021/2022 fiscal year to mitigate the negative impacts of the Big Bar
Slide north of Lillooet on the Fraser River which occurred in June 2019. Over 85,000 cubic metres
of rock has sheared off a 125-metre-high cliff and fallen into the river. The slide created a fivemetre waterfall, trapping migrating salmon below the slide. The slide has impacted all the Fraser
River salmon runs including those in our territory. Our nation continues to work closely with
federal and BC government agencies to monitor the impacts and assist with mitigation measures.
Aboriginal Fisheries Strategy
The strategy includes projects such as the sturgeon project, stream walks in the Upper Fraser
River and fish monitoring. It is an important strategy as includes our nation in these important
projects. A key objective of the strategy is to increase the numbers of fish which are an important
food source for our members. The Department of Fisheries and Oceans (DFO) through an
agreement with our nation pays us to oversee the projects which are outlined in the strategy.
LTFN DECLARATION
Part of my work on behalf of our nation will be to help federal and BC fisheries staff better
understand our new Declaration. In short, no fisheries projects are to occur in our unceded
territory without our permission and involvement. Fish have always been critical to our survival
and as we have been on our territory for at least 9,000 years, it is critical for our future that we
be involved and leading the recovery of our salmon runs and in increasing numbers of other fish
species.
SONAR PROJECT @ PENNY
One of the truly innovative projects we are involved with this year is the installation of sonar
technology on either side of the Fraser River near Penny. The sonar system will help count the
number of Chinook salmon returning to spawn in streams in the Upper Fraser. This project has
already paid dividends as we get to keep the sonar equipment for use in
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FISH HATCHERY ON THE BOWRON
Our nation and the DFO are discussing the potential to build a new fish hatchery on the Bowron
River. The Bowron salmon run is important to our nation and current thinking suggests that a
hatchery could increase numbers of salmon which return to the Bowron River system each year.
LTFN FISHERIES IN 2022
Members will get the opportunity to fish again for salmon in our territory. A sockeye salmon
opening will start on August 9 between the Red Rock Canyon to the mouth of the Nechako River.
Starting on August 11, members will get to fish for sockeye between the mouth of the Nechako
River and Isle Pierre. We also expect to have a Chinook salmon fishery as well this summer
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Fish Fence
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More Drum Making
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