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Hadih. | think this year more than many most of us just want

to get to the Christmas Break and count our lucky stars that we

made it. 2020 will surely be remembered as ‘ e Year of Covid’ and while we all look
forward to the New Year, we are not done with Covid-19 by a long shot. | encourage
everyone to remain vigilant about Covid protocols and stay safe through the
holidays. As this is the last newsletter of 2020, | want to re ect on some incredibly
positive achievements that were overshadowed by the Covid-19 pandemic.

Support from SD57 Board of Education for creation of two indigenous trustee
positions

Last year at this time we were celebrating the hosting of our rst Balhats in over 70
years to recognize the good working relationship that our community had built with SD57 over nmtany yea
In late February, this year we were celebrating the unanimous decision by the SD57 Board to reune the n
Secondary school in the Hart area ‘Shas Ti Secondary’. In April, most truste@sedettat decision based on
a modicum of public pressure and opted for the dual name ‘Shas Ti Secondary — Kelly RoadySe202d
has been more like a rollercoaster ride than smooth sailing when it comes to working with SD57. However,
on Nov 3 the Board voted to provide us with a letter of support to meet with the Government of BArand beg
a process to dedicate a trustee position for an elected representation from our nation and oesetot rie
McLeod Lake Indian Band. We are hoping to meet with the new Minister of Education early iw ty=ane
and be ready to elect a Lheidli Tenneh Nation Trustee to the SD57 Board of Education when the next local
government elections in BC are held in October 2022. | want to thank our tireless Education Manager Vince
Joseph and our new Education Assistant Laura Young for their great work and assistance ta@omgttis
tumultuous year.

Careful Management During Covid Times

| want to thank our Executive Director Joe Gosnell and speci cally the Health, Housing dicd/fRurks
departments for taking a careful, cautious approach to managing ongoing services to mednbarsation's
operations during the rst two phases of the Covid pandemic. Our o ces remained closed for several months
and strict protocols were followed as we all learned to adjust our lives to be safe and kespfethde

want to thank the Restart Operations Committee for development of a restart plan to guide redpeuming o

o ces and the training that was provided to our sta to ensure their safety and the safety of our members. We
demonstrated once again that the Lheidli Tenneh Nation is resilient and responsive to emergéions situa

Our Covid protocols and procedures remain in place and will likely be with us for much of 2021.

e Road to Reconciliation PG Style - G2G Leaders Group

Behind the scenes something incredibly positive began during the summer. With a view to sharing informati
about the Covid-19 response and other priorities, | began to meet monthly with Mayor Lynelgadhdk




District Chair Art Kaehn and Vice Chair Lara Beckett.

While the ongoing Covid pandemic was always on the agenda, so too were discussions of food soetity, int
connectivity, emergency response, and the relationship between our three communityngover Lheidli has
always enjoyed positive working relationships with the City of Prince George and theaRB@witt of Fraser-
Fort George, we leaders wanted to celebrate the Era of Reconciliation and UNDRIP.

e answer was to jointly host ‘Respectful Acknowledgement’ events which would have the tvo loca
governments respectfully acknowledge they do business on the unceded ancestral lands ah emdriatio
return, receive our pledge to continue to develop our relationships for the bene t of all three communities.
Respectful Acknowledgement events with the City and RDFFG will take place before Christmago thamak
our Executive Director Joe Gosnell for the idea to pursue this initiative. Following thes BeshNovember,
Joe felt others may want to make a similar commitment to working with our community and he was right!

2021 Priorities

As we look towards the New Year, | see several key priorities that Council will continue to wor&yon.
include:

. Development of a positive working relationship with the new BC Government.

. Development of more proactive working relationships with industry in our teyritor

. Strengthening of the positive relationships we have with the City and Regional District.

. More new and renovated housing for our members both on-reserve and o .

. Watching the new Health Center move towards completion.

. Watching the Ancient Forest Enhancement Project begin to take shape.

. Implementing an improved Emergency Response Plan.

. Celebrating continued improvements in both the North and Southside Neighbourhoods.

. Seeing real progress towards establishing two indigenous trustee positions on the SD57 Board
. Continued planning for our Daycare Center near e Exploration Place.

. Planning and preparation for the transfer of lands within the City of Prince George to LTN.

ank-you to Lheidli Sta

Council wishes all members and others living in our territory a safe and enjoyable Christma®eiadlyes

to all Lheidli sta . You are the engine that keeps our nation moving forward. Your service through 2020 and
the uncertain times presented by the Covid-19 pandemic was admirable. roughout this challenging year
our Executive Director Joe Gosnell and his team continued to provide services and support censraachb
Council is profoundly grateful.

Snachailya.

CHRISTMAS MESSAGE TO MEMBERS FROM COUNCILLOR LOGAN

| just want to wish all members a Merry Christmas and hope you have a safe and
enjoyable festive season with your immediate family in keeping with current Covid
safety protocols. And, for those families who lost a loved one this year, | am sending a
huge virtual hug as it has been extremely di cult to mourn and mark their passing as we
> normally would. Let us all think positive about a Happier New Year in 2021. Hopefully,
we will get to enjoy some of the things that we used to enjoy when things were normal a:
we all adjust and get used what new realities we learn to live with. From my family to yo!
and yours, all the best for Christmas 2020Councillor Dolleen Logan




NOVEMBER 2020

CALLING ALL ELDERS!

Request from Darlene MclIntosh

IF YOU WOULD
LIKE MORE
INFORMATION
CALL:

Darlene McIntosh
the Cultural
Advisor, directly at
the College of New
Caledonia
(250) 562-2131 ext
5433

Requesting Lheidli T'enneh Elders
who would like to come and be part of
the College's Elder group. Elders are
brought in to support students.

But COVID-19 has really changed the
way things are done, by practicing
social distancing and wear masks
during the visit. Elders come in for 2
hrs, usually from 10am to 12pm.
Lunch and compensation for their
time is provided.

If there are any Elders that would like
to participate, it would be greatly
appreciated, as more Lheidli members
are always needed..

Mussi Darlene



Executive Directors Update

By Joe Gosnell Jr

Greetings to all Lheidli Tenneh members and welcome to the December 2020
edition of your community newsletter. Since my last written update, we have
experienced many changes under capacity development, nancial reporting,
political priorities and nation planning. | have categorized my update below for
easier reading as per area of operations.

Covid-19

| would like to express my sincerest gratitude and thanks to our Health, housing and Public works department
for their commitment to providing ongoing services throughout the beginning of this pandemic. Also, to Chief
and Council for their leadership decisions in protecting all employees and their membership.

Covid-19 continues to impact our overall work and direction in these unprecedented times.

rough Council’s leadership we continue to gauge the level of concern regarding the Covid-19 ongoing

cases in B.C. overall. At the time of writing my article, the Province had issued a health order nsksing ma
mandatory in all public spaces.

With a recent Indigenous Service Canada second round call out for Covid-19 nancial suppaet wedate
preparing an application to be submitted overall for Lheidli Tenneh operations and commuritgsend

support needed.

Finance

We are approaching the completion of the Band’s audited nancial statements for scal year 2020. Once
completed this information will be made available to membership, Council have discussed a drerantd
follow through with required annual reporting to membership such as an annual report bookietutation.

Administration

Under our capacity building e orts, speci cally under Economic Development and Land referrals area, we
are already experiencing the bene ts of increasing capacity to support the ongoing demands ofyrttamagin
Nation's resources under your traditional territories.

We have also just had Council review and approve operational policy, this is an importaonhenfias
Band operations, in the past, the absence of approved policies made management decisions more di cult to
employee accountabilities. In addition to approving an up to date organizational chart.

We have incorporated some new positions and new employees to date. Our approach is to consider hiring
Band members rst, considering they are quali ed and experienced for positions applied for.
Band Elections April 2021

We have received o cial noti cation from Indigenous Service Canada (ISC) to begin Lheidli Tenneh’s next
scheduled Band general election process and timing to successfully carry out.
4



ISC has noti ed Lheidli Tenneh total registered Band membership has reached 500 registered.ni@ageer

on Subsection 74 (2) of the Indian Act, which states that Council will consist of 1 Chief and 1 Councillor for
every 100 members.

erefore, in the next Lheidli Tenneh Band election (April 2021) process, Council positions will increase by 1
position, 1 Chief and 5 Council positions. Further details on this process to be posted.

Re-cap of notable LTN 2018-20 Council Accomplishments

. Restructure Finance Department Restructure Health Department

. Publish community newsletter . Construction of new Health Centre

. Upgrade Band Website format / content . New operational policies approved

. Purchase of Brunswick o ce property . Capacity building — new sta positions

. Restructuring Band owned Co. Boards . Telus Pure Fibre Project (southside)

. Comprehensive Community Plan - start . Enbridge legal suit - Update August 2020

. Review / restructure of Fisheries Program Ongoing Government to Government negotiations
continue

. Nation Declaration to be dra ed / approved

. New 6 Unit Housing project Covid-19 planning / strategy / funding ongoing as per develop-
ments

. New / updated Housing Policy

In closing, year to year, overseeing Band operations is challenging work in itself, Covid-19 lseslinarea
workloads and altered many of our service delivery programs and services to your community.
Common to many organizations and Government bodies throughout Canada, we strive with theeseavail-
able to serve the Nations needs to the best of our abilities.

We continue to adapt to the ongoing developments not only to the Covid-19 pandemic, but to the changing el
vironments relating to political priorities, economic and social priorities a ecting all rmesnb

While we have seen a lot of ongoing progress, we will continue to work to improve areas and servi¢e gaps th
exist today under Chief and council leadership.

In these unprecedented times under the Covid-19 pandemic, | would like to personally thank all employees &
Council for their ongoing support. During the holiday season, please take care of gewasdlyour loved
ones. isvirus is real, deadly and knows no boundaries.

Happy holidays.

Hadih Lheidli Tenneh Community

What a year it has been, with Covid 19 happening trying to stop us from everyday liv-
ing and to make Lheidli a better place but We are still pushing through this, as the New
Health centre on Northside being built, the new policys in place. | Welcome all the new
sta that joined heidli including all the contract business to make us a team.

May all of your Christmas sparkle with moments of love, laughter and goodwill and many
of the year ahead be full of contentment and JOY. c




LHEIDLI T"ENNEH - MAIN BAND OFFICE

S e
1041 Whenun Road | Prince George, BC V2K 5X8 | p: (250 963-8451 or 1-877-963-8451 | f: (250 963-6954 Lheidli T'enneh
www.lheidli.ca

November 20, 2020
URGENT NOTICE FROM LTN ADMINISTRATION

NOTICE

FACE MASKS ARE

REQUIRED

TO ENTER

WASH
Q ﬂuﬂﬁ?
THANK YOU FOR KEEPING
OUR COMMUNITY SAFE.

Starting today, Friday, November 20, 2020 all members, staff and visitors to Lheidli Offices
will be required to where a mask. This is in keeping with the new Province-wide restrictions
ordered by BC Public Health Officer, Dr. Bonnie Henry, yesterday afternoon. This new
Covid protocol is in place until Monday, December 7.

Mask requirements
Masks are now required for everyone in all public indoor settings and workplaces. People who
cannot put on or remove a mask on their own are exempt.
« Employers are expected to enforce the mandatory mask policy with both employees and
visitors.
e Avisitor can be refused entry or service if they do not wear a mask.

Masks in public indoor settings

Masks are required in all indoor public settings and all retail stores. This includes:
« Malls, shopping centres

Grocery stores

Coffee shops

Common areas in hotels

Libraries

Clothing stores

Liquor stores

Drug stores



Community centres

Recreation centres

City Halls

Restaurants and bars when not seated at a table

Masks at workplaces
Masks are required in all workplaces for shared work areas and areas where physical distancing
cannot be maintained. This includes:
¢ Elevators
Kitchens
Hallways
Counters
Break rooms

Travel advisory
At this time, all non-essential travel should be avoided. This includes travel into and out of B.C.
and between regions of the province. For example:

¢ Do not travel for a vacation

¢ Do not travel to visit friends or family outside of your household or core bubble

What is essential travel?
Individual circumstances may affect whether a particular trip is considered essential or non-
essential. Essential travel within B.C. includes:
e Regular travel for work within your region
o Travel for things like medical appointment and hospital visits
If you need to travel for essential reasons, take the same health and safety precautions you do
at home.
¢ \Aash your hands often
Practice safe distancing, 2 m
Travel only with yourself, household or pandemic bubble
Stick to the outdoors whenever possible
Clean spaces often

Administration thanks members, staff, and visitors for their help in keeping everyone safe. If you
have any questions about this new Covid protocol, please contact our Health Department.

Joe Gosnell

Executive Director



Lheidli T'enneh

LHEIDLI TENNEH OFFICE
8:30 am to 4:30 pm Monday to Friday

PHONE
250-963-8451

EMERGENCY CONTACT INFORMATION

EMAIL/URL
info@lheidli.ca

Joe Gosnell — Executive Director

250-640-7747

executivedirector@lheidli.ca

Wendy Jael — Housing Manager

250-617-7683

wijael@lheidli.ca

Duncan Seymour — Public Works
EXTERNAL AGENCIES

250-640-6525

publicworks @lheidli.ca

Emergency Management BC (EMBC)

250-614-6322 OR 250-649-2840

24 Hour Emergency Reporting

1-800-663-3456

City of Prince George

250-561-7610

tanya.Spooner rincegeorge.ca

Regional District of FFG

250-961-4679

adedreu@rdffe.bc.ca

Ambulance

911

Fire (Southside) Shell Glen

250-963-8805

sgvir@sgvfr.com

RCMP Police

Non emergency 250-561-3300 or
911

Poison Control Centre

1-800-567-8911

Fortis BC Emergency

1-800-663-9911

BC Hydro (Power outage)

1-800-224-9376

CN Rail 1-800-465-9239
Enbridge 1-800-663-9931 www.enbridge.com
Pembina 1-800-360-4706 www.pembina.com

Fish and Wildlife

1-877-855-3222

FishandWildlife@gov.bc.ca

BC Wildfire - Report Wildfires

1 800 663-5555 or *5555

fireinfo @gov.bc.ca

Drive BC — Highways

http://www.drivebec.ca/

Flood — BC River Forecast Center

https://www?2.gov.be.ca/gov/content/safety/emergency-preparedness-

response-recovery/preparedbc/know-your-hazards/floods

Prepared BC (Home/Community)
HEALTH

https://www?2.gov.bc.ca/gov/content/safety/emergency-preparedness-

response-recovery/preparedbc

LTN Health Centre
General Inquires Tamara Seymour
Emergencies Jennifer Coleman BScN, RN

250-961-8053
250-612-8289

Doctor

250-612-8289

Dentist Emergency

250-564-3848

Covid-19 emergency/self assessment

811

https://be.thrive.health/covid19/en

First Nations Doctor of the Day

1-855-344-3800

First Nations Health Authority (PG)

250-645-3006

info@fnha.ca

LTN Web page: www.lheidli.ca

Be calm, be safe, be kind....

LTN community Facebook page 6




Dental Health
PrOgram Dental Program

Contacts:
We work with children, families and other

health professionals to help prevent tooth
decay ( cavities) by providing:

o Free oral assessments of children's teeth (does NOT
replace regular dental office visits)

o Education on how to care for teeth.

o Free fluoride varnish for children at risk for tooth

decay.

» Help to families searching for a dental office.

» Dental resources to schools and daycares Chetwynd: 250-778-7202

» Participation in community health fairs and wellness Dawson Creek: 2560-719-6500
projects. Fort St John: 250-263-6000

Email:
DentalNE@northernhealth.ca

Prince George: 250-5665-7445
Quesnel: 250-983-6810

Email:
DentalNI@northernhealth.ca




Education

By Vincent Joseph

Lheidli Tenneh, UNBC and SD57 Working Together to Encourage More Students to
Consider Enroliment at UNBC

A group of educators representing the Lheidli Tenneh Nation, UNBC and School
District 57 met in early November to consider actions to motivate more Lheidli high
school students to consider post-secondary education at UNBC. e Lheidli Team was
led by Education Manager, Vincent Joseph and Education Assistant, Laura Young. Evergdnbatgiee
overarching goal is to help more students reach higher education!
e group looked at what has been done in the past to inform students about the educational experience for
indigenous students at UNBC. e First Nations Learning Center at UNBC has hosted tours for elementary
students with cookies and hot chocolate served in the Gathering Place at the end of each tour. Other schoo
groups have enjoyed a visit to the Pit House at UNBC to learn more about what life was like foridiist Nat
people prior to contact. A number of other initiatives that were common-place in past years are no longer
applicable due to Covid-19 restrictions.
e group will meet again to consider how best to connect with students using Zoom and other virtual
connection programs. All agreed that Covid or not, students still need to understand whag atddNBC is
like. Information about funding, food, and other support and, do they require upgradinggeardllment.
One idea the group supported would be to have high school students join Grad Coaches and IEWs (Indigent
Education Workers) in each school for Pizza Information Sessions, while UNBC representatives izonnect v
Zoom.
Vincent told the group that Lheidli has six Grade 12 students this school year. He wants to implement a track
system that follows the education journey for each student a er graduation from high school arta er t
graduation from post-secondary institutions. New ideas such as having the President of UNBC send each hi
school graduate a letter of congratulations and producing a ‘Celebrating Grads’ video eacleydacugsed.
Vincent suggested that this group meet quarterly to ensure that momentum continues and fenghadents
continues to amplify.

Education Update

By Laura Young

It took over a year but on November 3rd the SD57 Board of Education voted
unanimously to provide a Letter of Support to the Lheidli Tenneh Nation and the
McLeod Lake Indian Band to work with the BC Government to create two indigenous
trustee positions on the Board. e SD57 Board had been asked several times to
provide a Letter of Support since the idea was rst proposed in May 2019. At that time,
it was just Lheidli T'enneh seeking a trustee position. However, this summer the McLeod Lakeaindiian B
(MLIB) approached Lheidli with a request to work together on education matters with SD57 and thelpropos
to create one indigenous trustee position quickly became a proposal to create two positiolest€he e
trustee to represent Lheidli and one elected trustee to represent MLIB. In late September érteadhli T

Nation Chief Dayi Clay Pountney and MLIB Chief Harley Chingee told the media that they had written
10 the SD57 Board requesting a decision to support the proposal.




e two communities will seek a meeting with the new Minister of Education for BC once Premier Horgan
names his new Cabinet a er winning the BC election with a strong majority. e Chiefs will prepare a @rie n
Note for the new Minister that lays out the reasons both communities feel so stronglyhalmopbsal. In the
meantime, both communities will continue to work with SD57 to ensure all indigenous and non-indigenous
receive the support they require to ful | their educational goals and objectives. erapproximately 3615
indigenous students from 123 indigenous communities attending schools in SD57 this year. Both communitie:
have sent millions to SD57 since the early 2000s to educate their on-reserve students with little or no account
as to how these funds were spent. e Chiefs have been clear about the need to have two trustees in SD57 to
ensure that both communities are represented at the highest decision-making level in the District.

With the Christmas fast approaching, the Education Dept. wishes all Lheidli students a fun angl relaxin
Christmas break and safe holidays with family and friends. 2020 has been a challenging yegorierancr
especially students who have experienced many new challenges and protocols. Lheidli Tennelst@ camdil
parents could not be prouder of how our students have handled and accommodated these new realities. You
all deserve a nice Christmas Break and then it is back to work in early January 2021 to pursue youakducatior
goals and career journeys.

Wishing Everyone a Ver
Merry Christmas
&
Prosperous New Year!
from
Chief, Councilors and St
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Health Update

By: Tamara Seymour

On behalf of the health department, we hope that all of our community members
are doing well during the uncertain times of COVID-19. As we are all aware, we
are still in the on-going global pandemic that has tested our strength and resiliency
but | do believe that we as a Nation can keep moving forward together. Although
we are back in o ce, due to restrictions still in place, we require to shape our department programs and
services to secure safety to all sta and members coming into our o ce. Over the last two months, it has bee
great seeing all of the members who came into the o ce to say hello or for health inquiries. e Health te

are creating innovative ways to virtually connect with band members and hold importantpmagcathat

the community deserves. Please keep an eye out for our monthly programming and services in the monthly
newsletter that is delivered on reserve and posted onto our social media outlets such as thedHetilyan
Development Facebook page or other Lheidli Tenneh pages.

As we are approaching the holidays, we wish all of Lheidli Tenneh members a very Happy Holiday, Merry
Christmas, and a Bright New Year. Please stay safe and take this time to enjoy qualitly yiouwe ieved

ones. Our team is looking forward to a New Year in bringing a steady calendar of programs and services to
our department. ere has been an immense amount of work that our dedicated team has completed over
the last year. During the months that our Province was instructed to enter lock down and stayrdem

the importance of continuing to conduct essential work was in the forefront of the health teanntd wa

take this time to acknowledge their commitment and passion when working with community. e new year

is bringing exciting times when it comes to health and the future of health for Lheidli T'enneh,goitihgon
planning for programs and services is being discussed for the upcoming new year.

e beginning stages of construction has begun in late September 2020, which means that the new Health
Center is focused on being completed by mid-year 2021. Bringing primary care directly into community is

a service that is new and brings a bright future for community members. We understand that the medical
system is not always an easy task to navigate and by bringing health and primary care onttioeserve a
members to access health care in community which is very important. In the meantime, of waiting for the
new building to be completed, the development of the current clinic in the health o ce is being set up to o er
direct services in house. Our Community Nurse Jennifer Coleman has managed many clinics on reserve an
intown to allow community members to access both on reserve and o along with many other services that
assist members. Transportation can be a barrier in seeking certain medical supports, by havingng&comm
nurse allows direct services to members who cannot get into the city of Prince George.

First Nation Health Authority has approved funding to begin the framework towardsgrealLheidli

Tenneh Health and Wellness Plan. is plan will be developing a clear pathway on the vidigoas of

the Nation. e plan will be grounded on the common values and priorities to enhance health andssgelln
for the community. ere will be many factors to this plan which will include input from health sta
administration, leadership and most importantly the community. To ensure that the health andsvellnes
programs and services align with community values to ultimately empower our community and promote
healing, we will be conducting surveys and interviews to hear directly from the community tleatupak
Lheidli Tenneh Nation. As we are facing a challenging time still facing the global pandemic, there will be
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creative ways to ensure we capture the voice of all our community members. As we create the development
framework of the plan, we will be approaching all sectors of audiences who will be inputtingitheir v

and priorities when thinking of health and wellness. Any updates or surveys will be included in thly mon
calendar as well as on social media (Health and Family Development Facebook page).

Programs and Services have looked di erent over the past months, but as we navigate the cstresit stat

and updates from the Provincial government, we are trying new ways to still continue either imcarpall g

or virtually. Programs such as community kitchen changed when we were in lock down. e Healtfaitssis
Phyllis Seymour and other health sta have been delivering cooked meals to members in congmumity a

are not able to accommodate many people in the kitchens of either the Band O ce or Northside kitchen. In
November, we started a virtual B-I-N-G-O which is open to all community members, utilizing our social media
platforms by doing two weekly draws that are recorded live on Facebook. is is a fun program that allows

our members to virtually connect and play a favorite game of many. Another program running farchildr

and families will be active play, this will be a monthly program and we will align the program accotakng to t
restrictions of COVID-19. It is important to still provide programs for children and parents to comeeobget

a safe way to allow our children to play and do fun activities with a hot meal. We continue to look for resource
in town through past and current partnerships to open opportunity for Lheidli Tenneh community en@mb

to seek additional supports of services that are not o ered in community. A reminder that the YMCA is open tc
community members to utilize the gym and activities within the organization as well as child care to encourag
families in creating healthy lifestyles. Please keep an eye out for our monthly newsletter that bk Hmelhe
family development monthly calendars as well as additional supports or programs in Prirge Geor

| would like to acknowledge the Men's Group that has taken it upon their group to hunt on our larmsde p
meat to Elders in the community. In result of their hunts, they were able to provide ground deer meat and elk
steaks. e importance of hunting and utilizing cultural teachings is high and it is appreciatedhékgssons

our elders and parents have taught can continue to be used. e Men's group is running once a month in the
Family Development o ce, if you require more information, please connect with TasheenaluBeym

Primary Care in community has been a growing job that our full-time Community Nurse, Jennifer Cole

man, has devoted many hours towards giving outstanding services to Lheidli members in community. On-goir
direct medical care has been provided and ensuring that our members are able to navigate the nesdgcal syst
during COVID-19 has been an important task. To re ect on recent clinics that Jennifer has conducted on and
o reserve was the Flu Clinics, which were held at the Health Center, Brunswick O ce, and Band O ce as well
as an evening clinic at the Uda Dune Baiyoh, House of Ancestors. e Flu clinic brought in over 75 members
who were able to receive their u shot from Nurse Jenn with additional support of our HealthrA$3istés
Seymour. If anyone has missed the latest Flu Clinics, please call to book an appointmenswifieNur

Weekly supports conducted by Nurse Jenn doing in person check ins with members in thanitprienensure

if there are any medical inquiries, that they are addressed. Due to transportation issues for some residents,
medication pick up is o ered in community which allows care plans to be followed along with delivery of
prescriptions. First Nation Health Authority is still o ering the ‘Doctor of the Daggpam which allows

members to access online doctor appointments from the comfort of their home or with Jenn on an appointmer
basis at either the Health O ce or Band O ce. If anyone requires assistance in scheduling an appbintm
through this service, please call Jenn at the Health O ce (250-962-9730).

e Mobile Support Team also still services the Lheidli Tenneh community either on or o reserveu If yo

require a referral for counselling, please connect with reception at the health o ce or direetjunse Jenn.
Mobile Support team member, Karyn is o ering programs during the week that they servie Taeiteh
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which in the month of November is ‘Creative Drop-in” and ‘Get To Know Your Brain. Updates for future
groups or workshops presented by Mobile Support will be posted in the monthly newslett&asebook.

In October, the health team was fortunate in participating in a workshop in gaining more inéormia¢ctly

from FNHA to learn more about the direct medical bene ts that are available and how we can adse&stsnmem
navigating the medical system and funding when it comes to medical requirements for individuals. If you nee
forms or support in general on how to apply for medication or health needs, please cateforfonmation.

Following the updates from the Provincial governments regarding COVID-19, our team would like to
continue to encourage our community to be careful during the pandemic that is ongoing. As we currently are
in the second wave with rising numbers within British Columbia, it is very important that weusotd be

cautious when in the public sector by washing hands, using masks and keeping your circles small. By doing
our part by abiding by the restrictions recommended by our health leads of the Province, it veilsagatyr

of our community to ensure that we do our best to not contract the virus into the community. Our team are
continuing to pre plan essential services and to be ready if a case is brought into the community. Nurse Jenn
is trained and able to conduct COVID-19 testing for Lheidli members to avoid having to go directly into the
hospital for this type of testing.

During the holiday, we want to ensure that all of our members have the supports and services, pgledst see t
of services that may be required during the holidays.

. Medical Emergency: Jennifer Colema@50-612-8289 (jcoleman@Iheidli.ca)

. General Department: Tamara Seymou250-961-8053 (healthmanager@lheidli.ca)

. Mobile Support Team (Northern Health)}- Penny Jones 250-960-0223 or Karyn Henkel 250-960-8913
(Or call Jennifer or Tamara directly to reach MST)

. Northern Health COVID Line: 8-1-1

. Emergency 9-1-1

. FNHA Doctor of the Day 1-855-344-3800

. FNHA Health Bene ts: 1-855-550-5454 (healthbene ts@fnha.ca)

. KUU-US Crisis Response (FNHA1-800-KUU-US17Child/Youth: 250-723-2040) and 1-800-588-
8717 Adult/Elder: 250-723-4050)

. Crisis Prevention, Intervention and Information Centre (PG Native Friendship Cented50-564-

5736

. Youth Support Line:1-888-564-8336

. 24-Hour Crisis Line — Northern BC1-888-562-1214 Toll Free, 250-563-1214 PG

. 1-800-SUICIDE (1-800-784-2433)4 hours

We are wishing health, wellness and safety to all Lheidli Tenneh members and look forwarduogontin
providing direct support and services to the community. Planning and implementation of programs and
services is an ongoing duty that we strive towards as a health team. If you have any inquuies or req
assistance, please reach out to any of our team members. Enjoy the upcoming holidays and wellveish you a
Happy New Year!

Mussi Cho,

Tamara Seymour
Health Manager
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* The bubble you

think you have

The bubble you actually have

e Nation's three o ce phone number below:
Burnswick building (town o ce) 250-562-0847
Band o ce (south side) 250-963-8451

Health o ce (northside) 250-962-9730
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Natural Resource Department Update

1)Wildlife strategy presented by Kate Hewitt

2) BC Hydro Pineview Distribution line upgrade( Tabor Mountain)

3) Link for FCRSA recommendations

Recommendations for Change: Indigenous Values and Principles for De ning Forest Stewar(sttipe3b
723107ab-5be7-4d92-b360- 619510b495.pdf (silkstart.s3.amazonaws.com)

What does it consist of ?

Recommendations submitted to the province to provide clear actions to take towardsyftihélincommit-
ment to reconciliation through review of, and changes to, forest legislation, policy, aatisagubith First
Nations as full partners. Recommendations are used to inform the next steps and enable aedabogehip
with the province in a continued e orts to work collaboratively on engaging and increasing thesbiafions
in the management of forest lands and resources

4) Lands:7410074 License of Occupation consultation

On July 2nd, the province has initiated consultation regarding License of Occupation for Roaghoag.pe
location is east of Shelley road and due to the proximity form our Southside community we havedrdtpieste
Province to place on hold the le. Our NR department is in ongoing discussions with Province to edigetiat
impacts to our community.

If any of the community members have concerns regarding this le, please contact the NR department.
(csam@lheidli.car jstephen@lheidli.ga

5) Cluculz pole replacements and concerns with Archaeology

BC Hydro proposed the replacements of nine pole replacements and three associated anchor isstathraen
Cluculz lake area. e concern for Lheidli is due to the fact that these pole replacements intersect vetecegis
archaeological sites.

Importance of Archaeology for Lheidli Tenneh: e location of the proposed activity is in arluat@nd
continued high use area. In fact, these area signi cant to our history and culture as our identity is inherently
connected to the land. Our department is negotiating the impacts by the proposed activity.

Please contact the NR Department for further information ( csam@lheidli.ca or jstephen@lheidli.ca)

Chus Sam Dalaney Bozoki Jacob Stephen K,
Natrual Resource Natural Resource Natural Resource
Manager GIS Technician Referral O cer
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Pineview Distribution Line Proposed Upgrade Project (Tabor Mountain)

BC Hydro is proposing to upgrade the existing DY0469 Pineview Distribution Line to improve service, replace
existing power poles reaching the end of their life span, and improve access to the distribution line when the
line crew is responding to trouble calls. Project components consist of upgrades to 6 km of existing cleare
right-of- way (ROW) as well as 2.8 km of new ROW commencing from the existing ROW to its point of
termination at Highway 16.

e following development activities may be anticipated for the Project: removal andlaigia of power

poles, conductors and associated hardware; construction of or updates to access roads hodfusttraition

of helipads; clearing; and vegetation trimming.

Project pictures:
- Overview of the project
- View of ROQ and access road issues

On October 30th, we conducted the site. Pictures Below.

Pineview Distribution Line in the Tabor
Mountain Area.
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Wild Life Forum- Kate Hewitt

In 2008 Premier John Hogan mandated Improving wildlife and habitat conservation as part of UNDRIP= MFL-
NRORD and First Nations participants meet monthly to co-develop legislation and policy solution
Purpose of the Forum:

Forum is framed around the following issues:

- Recommendations on possible changes to legislation, regulations, policy or program detgégpmen
those changes relate to rst nations

- Provincial or regional governance models

- Shared decision-making recommendations

- Shared monitoring or enforcement models

- Information sharing models

- Funding models

- Models for incorporating indigenous knowledge into decision making

Why do we start with wildlife act?

e wildlife Act has not been amended since 1996. Over 15years before the 1982 amendment to constitution o
Canada recognizing section 35 rights of aboriginal people of Canada

How is the model of the forum designed?

ETHICAL SPACE

\ * (o Managemant Agresimeriti, e o BEthon Prof oo
'-\ & (Mhev Agresmerts Bawed on [ guabty ared Mutusl Respect /H
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Ancient Forest Park Management Plan,
Project Manager

By: Karyn Sharp

e Ancient Forest Working Group has resumed meetings as we have a better
understanding on how to meet safely under COVID-19 conditions. e working
group will have their fourth meeting this year on November 10th 2020. ey have
reviewed the dra park management plan for the Ancient Forest have provided
direction on further inputs they would like to see. Another dra of the Park
Management Plan will be provided to the working group for review in January 2021. Until thantivugeco
to meet to ensure that the plan aligns with the goals and practices of the Lheidli Tenneh Natiomfardtont
harvest use, tourism, and economic opportunities.

Some of the objectives that have been identi ed as important to the Lheidli Tenneh membersatiened
about Lheidli Tenneh culture, education on the special ecology of the park, and conservatsonnidae
habitat and animals.

When the Park Management Plan is completed and as we deliver on the Ancient Forest Enhancectent Proje
we will start engaging more with community members in the development of the information, knguoag
cultural values that will be shared with visitors to the Park.

e working group will be nalizing a Terms of Reference for their responsibilities and scope of the Ancient
Forest Enhancement Project. is will set the responsibilities of the working group members@etsge and
composition, and ensure that members are able to meet the requirements of the volunteer work.

Ancient Forest Enhancement Project

e Ancient Forest Enhancement Project is in the early stages of planning. We have been settinglmggim
for each of the project components and meeting with BC Parks to ensure that our timelines andrglares! w
with BC Park’s planning requirements as well. Design for boardwalks are the current focuge &8 pn a
large scale will be required to go to bid for construction of the buildings, boardwalks, and siftEvelout
we will aim to ensure that opportunities are kept local and provide jobs for members whenever possible

Lheidli T'enneh Carbon Project Pilot,
Carbon O set Specialist

By: Michelle Connelly

e Earth’s carbon balance was maintained by Indigenous peoples for millennia.

Industrialization altered that carbon balance and drove climate change. e burning

of fossil fuels transferred carbon from the Earth’s crust to the atmosphere, and the

conversion of forests and grasslands into cities and farms altered the land’s ability to
absorb and store carbon. Land-based carbon o sets generate revenue by maintaining a
enhancing natural processes in a de ned geographical area, and then turning this service into a traflgble




commodity to be exchanged.

Under the United Nations Declaration of the Rights of Indigenous Peoples, First Nations “hagkt tteethe
conservation and protection of the environment and the productive capacity of theit Becsuse land-based
carbon o sets generate revenue from protecting the physical properties of the land, they @i toeeméble
the re-establishment of traditional land stewardship and return social and ecological laormentnities.
Recent projects led by Indigenous communities worldwide have been shown to support communiesbjec
around revenue, land-use, and resilience.

Under the guidance of Rena Zatorski, Michelle Connolly is supporting Lheidli Tenneh Nation inngxplo

the sale of land-based carbon o sets as a potential business opportunity. Lheidli Tenroel tamiains old

growth forests that store and absorb atmospheric carbon. is service provided by Earth cawdreeteby the
Nation in order to generate revenue through the sale of carbon o sets to companies or governments who hav
meet pollution-reduction targets.

Carbon o sets projects hold promise for communities seeking to develop sustainable revenueces®l exer
self-determination, and can potentially “open doors” for the re-establishment of Lheidli Tenrnedh coer tra-
ditional lands. Lheidli T'enneh Nation is ahead of the curve in investigating this possibilitydfanthpeople.

New Employees
Natural Resources GIS Technician
By: Dalainey Bozoki

Hello! As many of you know my name is Dalainey Bozoki. | am Michael and Ann
Bozoki's oldest daughter and | have one younger sister. | am a member of the Lheidli
Tenneh Nation and previously | have worked on developing our nation’s Head

Start Program. | chose to leave the position to make way for someone with a more
applicable skillset and passion for the program. Most recently | have been hired as the
Natural Resources GIS Technician — in other words: | make Maps. So, if anyone need:
a map feel free to give me a call.

Lands Manager

By: Machel A. omas

“Greetings to all Lheidli Tenneh members. My name is Machel oma
the new Band Lands Manager. My quali cations are in land survey

and land management. | have previously worked with First Nation gro
in the Northwest Territories. It is my hope to develop a competent 3

e cient Lands Department to help the Land Authority exercise responsi
governance over Lheidli Tenneh reserve lands, all the while supporting
overall goals and vision of the Lheidli Tenneh First Natior//"}
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Regards, Machel
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Work with Me People!

We now have our new look on the Website with the help from Shi Creative and

they continue to assist me with learning a new application, WordPress. Its been an
fun and challenging at the same time. Pleasewisit.lheidli.cal will continue to

make changes to the content of the Website.

ank you to Indigenous Worx for working with us to develop a Strategy for Tourism
and | will be sharing it with the Membership when it becomes nalized.

ank you to the Lheidli's Sta for providing me the content for this Newsletter as they do with every
Newsletter we put out.

| have included th€onsent & Releat@m that membership needs to |l out and get back to me, so I am
able to share all the pictures | have, | will also put the form on the Website for people to accesst tRerm
Consent and Release will be available at the downtown o ce. With the new Website it i@t we get
consent from membership so | can share all the images of membership without hesitation.

| guess this is it | hope everyone has a safe and Happy Holidays and an even better New Year!! Remember w
are all in it together!!!

Contact Information

Finance & Mail
1041 Whenun Road
Prince George, BC,
V2K 5X8

Downtown O ce
150 Brunswick St,
Prince George, BC,
V2L 2B3

Health & Family
1005 Landooz Road
Prince George, BC,
V2K 5S3



