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Letter from Chief Dominic Frederick

This has been another suc-
cessful year for Lheidli 
T’enneh, and an opportunity 
to highlight our progress and 
successes for our Nation.

What are the core values that 
separates Lheidli T’enneh 
from other levels of govern-
ment?  It is our belief system 
that we are here to support 
our Members, the Grassroots 
People.  In an exercise we 
have highlighted the following 
value to change for the better-
ment of the Nation and build -
ing the community by caring, 
respected, cooperation, and 
recognition of the resilience 
of Lheidli T’enneh and also 
building partnerships through 
our existing Leadership.
  
Ultimately, it comes down to 
respect for one another and 
to treat each other with dig-
nity.  We as a Chief and Coun-
cil continue to work with one 

another, and strive for con-
sensus decision building.  Our 
philosophy is to ensure sound 
and transparent accountabili -
ty practices are in place.  Many 
have probably read the media 
sensationalism of the First 
Nations Transparency Act 
���)�1�)�7�$�����W�K�D�W���F�D�P�H���L�Q�W�R���H�c�H�F�W��
March 27, 2013.  This requires 
each First Nation to make 
available their audited con-
�V�R�O�L�G�D�W�H�G���¿�Q�D�Q�F�L�D�O���V�W�D�W�H�P�H�Q�W�V��
and a Schedule of Remunera-
tion and Expenses to their 
members as well as publish it 
on a website.  Lheidli T’enneh, 
being a Land Management 
Code Band has always main-
tained open transparency; 
and has been publishing its 
Annual Report online with the 
�F�R�Q�V�R�O�L�G�D�W�H�G�� �¿�Q�D�Q�F�L�D�O�� �V�W�D�W�H-
ments inclusive.  We welcome 
the opportunity to answer any 
questions on the issue.   

On the political spectrum, by 
a unanimous decision, the 
Supreme Court of Canada 
grants declaration of Aborig-
inal title to the Tsilhqot’in 
Nation.  Lheidli T’enneh cel -
ebrates this decision with the 
Tsilhqot’in people and con-
gratulates them on their vic -
tory!  

Last year, both Council-
lor Louella Nome and I, and 
our Executive Director Ja-

son Morgan had an opportu-
�Q�L�W�\�� �W�R�� �D�W�W�H�Q�G�� �W�K�H�� �%�D�Q�c�� �&�H�Q-
tre’s Aboriginal Leadership 
and Management Course on 
“Establishing Institutions 
of Good Governance.”  This 
�F�R�X�U�V�H���Z�D�V���D���J�U�H�D�W���D�d�U�P�D�W�L�R�Q��
that we are on the right track 
with the separation of politics 
from the day-to-day opera-
tions, and being accountable 
to our members.  We walked 
away having learned about 
best practices that many 
other First Nations had to 
overcome.  We acknowledge 
we have some positive steps 
to move forward in order to 
reach our goal. We are slowly 
getting there!  

Lheidli T’enneh is moving 
ahead and we have a very 
strong and capable team!  I am 
proud of everyone’s contribu-

tion and we all play a role to 
support one another.  Special 
acknowledgements to my col-
leagues and friends of Coun-
cillor Louella Nome, Coun-
cillor Jennifer Pighin, and 
Councillor Clarence John for 
their continued contribution 
to Lheidli T’enneh.  I would  
also like acknowledge Execu-
tive Director Jason Morgan 
and Lead Executive Assistant 
Dolleen Logan for their con-
tribution to Lheidli T’enneh 
Administration and also all 
�W�K�H�� �V�W�D�c�� �D�Q�G�� �F�R�Q�W�U�D�F�W�R�U�V�� �I�R�U��
their hard work through the 
year and that this year’s An-
nual General Meeting be en-
joyed by all!   

Respectfully,
Chief Dominic Frederick

Dominic Frederick
Chief

Jason Morgan
Executive Director

Dolleen Logan
Administrative Assistant

Councillor Clarence John, Chief Dominic Frederick,  
Councillor Jennifer Pighin & Councillor Louella 

Nome

Administration Department Report

Opening Comments from 
the Executive Director 
At Lheidli T’enneh we are very 
thankful for the opportunity 
to provide this Annual Report 
to the Lheidli T’enneh Citi -
zens.  This is our opportunity 
to give thanks and show our 
appreciation for your contin -
ued support for 2013/2014!  

A strategic direction for 

Chief and Council, Manage-
�P�H�Q�W���D�Q�G���6�W�D�c���K�D�Y�H���H�Q�G�R�U�V�H�G��
is the “Pledge for Respect 
Campaign” This is a Lheidli 
T’enneh movement who are 
standing up against lateral 
violence, bullying and intimi -
dation within our community 
and surrounding communi -
ties.  We are committed to 
supporting one another in the 
recognition that we are all val-
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Administration Department Report continued...

ued and your health and safe-
ty is our concern.  Everything 
we do is rooted on the prin-
ciples of “RESPECT” for one 
another.  This principle will 
be entrenched in all our pro-
gramming and service deliv-
ery.  The relationship we have 
with the Lheidli T’enneh Citi -
zens is intrinsic and it is about 
community development for 
a stronger, healthier and vi-
brant community!     

I have the honor and privilege 
in working alongside the lead-
ership of Lheidli T’enneh!  The 
dynamic team has moved the 
agenda for Lheidli T’enneh on 
a consensus model and ensur-
ing proper respect and proto-
cols with one another.  Thank 
you to Chief Dominic Freder-
ick, Councillor Louella Nome, 
Councillor Jennifer Pighin, 
and Councillor Clarence John 
for their dedication and com -
mitment.  Their vision and 
direction is communicated 
throughout the departments 
and the Administration with -
in.  Our roadmap is a long 
haul, but each milestone 
achieved is one more step to a 
positive future!   

And, in closing, to thank all 
�W�K�H�� �0�D�Q�D�J�H�P�H�Q�W���� �6�W�D�c�� �D�Q�G��
Contractors for their commit -
ment!

Executive Summary
The Administration consists 
�R�I���¿�Y�H�����������F�D�W�H�J�R�U�L�H�V���±���$�G�P�L�Q-
istrative Services for Chief and 
Council, Finance Department, 
Tobacco/Reception, Commu-
nications and Oversight for 
�D�O�O���W�K�H���'�H�S�D�U�W�P�H�Q�W�V���±���W�K�D�W���W�R-
gether play an integrated role 
for service delivery to the com-
munity of Lheidli T’enneh. 

Our Strategic Position
Lheidli T’enneh is strategi -
cally positioned to move for-
ward, and we should acknowl-
edge some of our highlights 

for 2013/2014:

Host Nation for the 37th An -
nual BC Elders Gathering.

Lheidli T’enneh Property As-
sessement Law and Lheidli 
T’enneh Taxation Law has 
been accepted by the First Na-
tions Tax Commission that 
�J�U�D�Q�W�V�� �X�V�� �R�d�F�L�D�O�� �V�H�O�I���J�R�Y-
ernment status in relation to 
property taxation.

�2�d�F�L�D�O�� �+�R�V�W�� �)�L�U�V�W�� �1�D�W�L�R�Q��
for the 2015 Canada Winter 
Games in February 2015.

A dedicated team in our down-
�W�R�Z�Q�� �R�d�F�H�� �I�R�U�� �(�F�R�Q�R�P�L�F�� �'�H-
velopment.

Policy development for the 
Administration Department.

Canada Revenue Agency - 
�4�X�D�O�L�¿�H�G�� �'�R�Q�H�H�� �6�W�D�W�X�V�� �W�R�� �L�V-
sue Charitable Tax Receipts.

Chief & Council
Chief and Council has been 
maintaining regularly sched -
uled monthly Chief and Coun-
cil Meetings.  As part of the 
Administration, the commit -
ments we have set-out are as 
follows:
• Approved Chief and Coun-

cil Meeting Minutes will be 
made available public and 

accessible on our website.   
As well, meeting minutes 
for the Lands Authority.  
In progress.     

• Meeting Schedule for Chief 
and Council Meetings set 
in advance to December 
2014.  

• Presentations and Chief 
and Council Packages will 
be made public (respecting 
applicable Privacy Legisla-
tion).  Working with the 
�$�G�P�L�Q�L�V�W�U�D�W�L�R�Q�� �6�W�D�c�� �R�Q��
doing a stream-lined pro -
cess for this.  In progress.   

• Setting bi-annual Open 
Houses.  Next one planned 
for September 17, 2014 at 
the Lheidli T’enneh Band 
�2�d�F�H��������

• Economic Development 
�,�Q�L�W�L�D�W�L�Y�H�V���±���3�U�H�V�H�Q�W�D�W�L�R�Q�V��
by Industry / Proponents 
to be made available on 
�R�X�U���Z�H�E�V�L�W�H�������%�U�L�H�¿�Q�J���Q�R�W�H�V��
by the Economic Develop-
ment Team to be made 
available.  In progress.      

• Departmental Program 
Logic Models to be made 
available within depart -
mental pages on the web-
site.  In progress.    

• Approved Policies, Re-
ports, Strategic Plan, 
Constitution, and Techni -
cal Studies by Chief and 
Council and the Execu-
tive Director will be made 

Sta� Name Key Areas of Responsibility

Jason Morgan, Executive Director Administrative Services for Chief & Council, commu-
nications and oversight for all the departments

Ms. Dolleen Logan, Lead Executive Assistant Administrative services for Chief & Council and sup-
port to the Executive Director

Mrs. Judith Gauthier, CGA, Finance Manager Oversight for all the departments (pertaining to �-
nances)

Ms. Candace Godwin, Receptionist/Sales Tobacco, reception and mail

Ms. Nicole Wiltermuth, Communications O�cer Communications and website administrator

Mrs. Shirley Wiltermuth, Indian Registry Administra-
tor

Membership and Band Registry

Mrs. Patrica Seymour, Janitor Janitorial services for the Lheidli T’enneh public 
buildings and o�ces
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Reception, tobacco sales, 
community information/ sup -
port (faxing, coping, job open-

ings, meetings/events etc..) 

Projects / Initiatives Complet -
ed To Date

• Dealing with the public in 
person and on the phone 
�¿�U�V�W�� �E�H�I�R�U�H�� �W�K�H�\�� �W�D�O�N�� �W�R��
anyone else.

• Maintaining a good stand-
ing with the Ministry of 
Finance tobacco tax (our 
license/permit)

• �2�d�F�H���V�X�S�S�O�L�H�V���I�R�U���E�D�Q�G���R�I-
�¿�F�H���D�Q�G���N�L�W�F�K�H�Q

• Distributing mail/faxes 
�D�P�R�Q�J���V�W�D�c���D�Q�G���P�H�P�E�H�U�V

• Fax and mail station re-
pairs/troublshooting

• Answering calls, direct-
ing callers to the right 
department, giving infor -
mation (events, meetings 
etc.), taking messages for 
members that don’t have 
phones

• Incoming emails from the 
website as well as recep-
tion

• Booking elders and coun-

cillors for openings and 
welcoming prayers

What’s New
The prices of tobacco are be-
ing raised this year, but not by 
much. For example a carton 
was $60.00 and will now by 
$65.00, tins/cans was $50.00 
will now be $60.00, and 6 
pack pouches was $70.00 will 
now be $80.00. 

�7�K�H���Q�H�Z���S�U�L�F�H�V���Z�L�O�O���W�D�N�H���H�c�H�F�W��
on September 1, 2014

Candace Godwin
Receptionist

Shirley Wiltermuth
Membership

Membership Department Report

Reception/Sales Department Report

This past year has been very 
busy and hectic in the Regis-
try Department.  The Indian 
Registry Administrator‘s du -
ties encompass a wide variety 
of duties which are time sensi-
tive.  
• Registering events (births, 

deaths, marriages, divorc-
�H�V�����Z�K�L�F�K���D�c�H�F�W���W�K�H���,�Q�G�L�D�Q��
Register.

• Preparing monthly reports 
of all reported events.  If 

you have a new baby please 
register the baby before 3 
months as the baby is only 
�F�R�Y�H�U�H�G���I�R�U���K�H�D�O�W�K���E�H�Q�H�¿�W�V��
under your status for 3 
months.

• Posting Band Change Re-
ports when applicable.

• Reviewing applications 
and appropriate documen-
tation for registration and 
forwarding to the appro -
priate registration author -

ity.
• Providing information to 

members of the band and 
the general public.

• Issuing status cards to reg-
istered Lheidli T’enneh 
band members and to 
members of other bands.  
To issue a status card to 
non-Lheidli T’enneh mem -
ber’s information must be 
�J�D�W�K�H�U�H�G�� �D�Q�G�� �Y�H�U�L�¿�H�G�� �E�H-
fore a status card can be 

available as resources on 
our website.  In progress.  

• The development of tools 
and resources to bring 
the awareness of the rich 
Lheidli T’enneh history 
and culture.  In progress.     

• A direct feedback form 
with a subject drop down 
menu of topics and depart-
ments to be added on our 
website.  In progress.  

We are endeavoring to have 
our website redeveloped with 
Splash Media to upgrade the 
modules, and once updated; 
we will internally have the re -
sponsibility to feed into and 
regularly update the web-

site.  A big thank you to Mrs. 
Dolleen Logan, Lead Execu-
tive Assistant who is the re-
cord-keeper and knowledge 
holder for the Administration 
Department when it comes 
to working side-by-side with 
Chief and Council.    

Closing Comments
I would like to express my 
sincere appreciation to all of 
you for your contribution and 
participation during the An -
nual General Meeting.  Our 
hope is to ensure that you 
are adequately informed of 
the activities within your Ad -
ministration and respective 
departments.  In the past two 

and half years, I have gained 
more respect for the Lheidli 
T’enneh People for their re-
siliency and the ability to hold 
accountable the attention of 
government, industry, and 
educational institutions.   

Among the challenges facing 
Lheidli T’enneh, we continue 
to revisit our roadmap to en -
sure that we are doing our 
programming and service de-
livery based on three founding 
principles:  
(a) Inclusion 
(b) Respect 
(c) Fairness  

As your Executive Director, 

one of my personal goals is to 
see that you see value in your 
Administration, ensuring that 
we are responsive and proac-
tive, and results-focused.  Our 
commitment is to ensure that 
communications continues to 
be a focal point in all our ser-
vice delivery.  

On behalf of all the manage-
�P�H�Q�W���� �V�W�D�c�� �D�Q�G�� �F�R�Q�W�U�D�F�W�R�U�V����
thank you!  

Respectfully,
Jason Morgan
Executive Director
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Membership Department Report continued...

Louella Nome
Councillor/Health Manager

Health Department Report

issued.  (PLEASE NOTE:  
In order to issue a status 
card band members MUST 
have 2 pieces of current 
�L�G�H�Q�W�L�¿�F�D�W�L�R�Q�� �������R�Q�H�� �P�X�V�W��
�E�H���S�L�F�W�X�U�H���L�G�H�Q�W�L�¿�F�D�W�L�R�Q����

• �5�H�F�R�U�G�L�Q�J�� �W�K�H�� �F�H�U�W�L�¿�F�D�W�H��
of the status cards issued 
in the CIS register and 
providing a copy of that 
�U�H�J�L�V�W�H�U�� �W�R�� �5�H�J�L�R�Q�D�O�� �2�d�F�H��
on a monthly basis.

An amendment was made to 
the INDIAN ACT in January 
2011 (Bill C-3) when eligible 
grandchildren of women who 
lost status as a result of mar-
rying a non-Indian could be -

come entitled to registration 
(Indian Status)
In general, applicants who 
can answer yes to the follow-
ing three criteria will qualify 
for entitlement based on the 
INDIAN ACT amendment.
1. Did your grandmother 

lose her status as a result 
of marrying a non-Indian?

2. Is one of your parents reg-
istered, or entitled to be 
registered under sub-sec-
tion 6(2) of the INDIAN 
ACT.

3. Were you, or one of your 
siblings, born on or after 
September 4, 1951.

4. Any band member can 

now apply for the new Se-
�F�X�U�H�� �&�H�U�W�L�¿�F�D�W�H�� �R�I�� �,�Q�G�L�D�Q��
Status.  I have the forms 
to apply and you can also 
download the application 
from the AANDC website.  
�7�K�H�U�H�� �D�U�H�� �W�Z�R�� �G�L�c�H�U�H�Q�W��
�F�R�S�L�H�V�� �R�I�� �W�K�H�� �I�R�U�P�V�� �±�� ������
years and older and under 
16 years of age.

In addition to Member -
ship I have been working on 
our Family Tree data base.  
If memberships have fam-
ily members they would like 
added please contact me with 
their information and I will 
add them.  Our data base is 
quite extensive as the late Ron 

Seymour worked tirelessly in 
his research.  With our new 
Bill C-3 members there are 
quite a few people that need 
to be added.

Geneology
I am accessing the Latter Day 
Saints Geneology website that 
has thousands of historical re-
cords (birth, death, baptism, 
marriage). These records go 
back as far as 1872 and has 
some very valuable informa-
tion for Lheidli T’enneh. 

As time permits I wil also be 
working on the clan system 
for Lheidli T’enneh.

tions in the city e.g. In -
fant development center, 
PGNFC, food banks, Na-
tive court workers, healing 
center

• Discussions with Aborigi -
nal education workers re-
garding clients

• Attend the First Nations 
Health Council meetings

• Attend the First Nations 
Health Authority meeting

• Weekly water samples
• Monthly water samples to 

the lab in Prince George
• Assist with any other du-

ties as they come up
• Attend Dakelh Ne Hub 

meetings
• Ongoing meetings with 

MCFD- Ministry of Chil -
dren and Families

• Ongoing home visits
• Set up workshops
• Meetings with Northern 

First Nations Child Wel -
fare Governance

�7�K�H�� �+�H�D�O�W�K�� �R�d�F�H�� �Z�R�U�N�V�� �Y�H�U�\��
closely with the Family Sup-
port Worker and the Social 
�'�H�Y�H�O�R�S�P�H�Q�W�� �R�d�F�H�� �D�V�� �Z�H�� �D�O�O��
have shared clients that over-
lap into these three programs.  

into treatment
• Getting clients to council -

ling sessions
• Overseeing the homemak-

ers 
• Assist clients with court is -

sues
• Attend court on family 

court days when needed
• Attend court on criminal 

court days when needed
• Assist clients with doctor 

appointments
• Hospital visits if clients 

are there
• Assisting with medications 

for clients
• Weekly team meeting with 

family support and social 
development workers

• Working with the family 
�V�X�S�S�R�U�W���R�d�F�H

• Working with the social 
�G�H�Y�H�O�R�S�P�H�Q�W���R�d�F�H

• Hospital with moms to as -
sist with delivery

• Home visits with families 
with new babies

• Meet one-on-one with cli -
ents to assist with every-
day issues

• Assist clients with parent -
ing issues

• Refer clients to organiza-

nal and infant nutritional 
health

• Community Health Pre -
vention-  to promote 
healthy life choices around 
infant health, child health, 
school health, adolescent 
health, adult health, elder 
health

• Environmental Health 
Program-  to ensure the 
community has safe drink-
ing water

• First Nations Home Com-
munity Care-  provides 
service for families to stay 
in their homes throughout 
their illness.

• National Native Alcohol/
Drug Abuse-  assists cli-
ents with alcohol/drug ad -
diction

• HIV/AIDS Strategy-  to 
provide education and 
prevention

• Aboriginal Diabetes Initia -
tive-  increase awareness 
of diabetes

My day to day activities are as 
follows:
• �)�L�O�L�Q�J���R�d�F�H�� �D�G�P�L�Q�L�V�W�U�D-

tion duties
• Assist with clients going 

The Lheidli T’enneh Health 
programs are as follows:
• Brighter Futures-  this pro -

gram is to bring awareness 
to the community around 
Mental Health, Child De -
velopment, Healthy Ba-
bies, Injury Prevention, 
Parenting Skills, improve -
ment of my skills to assist 
the community

• Mental Health Crisis-  to 
address the mental health 
issues within the commu-
nity

• Solvent Abuse Program-  
to address the solvent 
abuse issues within the 
community

• Canada Prenatal Nutri-
tion-  to improve mater -
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Education & Social Development Department Report

Niki Lindstrom
Program Coordinator

The departments I managed 
�I�R�U�� �W�K�H�� �O�D�V�W�� �¿�V�F�D�O�� �\�H�D�U�� �Z�H�U�H��
Education, Training and Em -
ployment and Social Devel-
opment.   The Training and 
Employment portfolio was 
transferred to Economic De-
velopment as of April 1, 2014

Training and Employ -
ment

There were a number of mem-
�E�H�U�V�� �Z�K�R�� �K�D�G�� �F�H�U�W�L�¿�F�D�W�L�R�Q��
�W�U�D�L�Q�L�Q�J���� �J�H�D�U�� �R�X�W�¿�W�W�L�Q�J�� �I�R�U��
work and Class 1 Training.  
There was also several mem-
bers who attended the Envi-
ronmental Technical Training 
in conjunction with PTPASEP 
Training Society and Vancou-
ver Island University.  The 
Training and Employment 
funding is from Prince George 
Nechako Aboriginal Employ -
ment & Training Association 
(PGNAETA).  

The Community Based Pro-
gram delivered training for 
members which included a 
start into Adult Basic Educa-
tion.  This program took place 
primarily on the Northside, 
with the latter part of the pro -
gram taking place at the Col-
lege of New Caledonia (CNC).  
Through this program, there 
are several members who are 
pursuing their Dogwood Di -
ploma.  We partnered with 
CNC to develop a proposal to 
have this program brought 
into the community.  We have 
a good relationship with CNC 

and I’m sure we will see many 
more projects in partnership 
with them.  

Social Development

We have been working with 
members to obtain all the re-
�T�X�L�U�H�P�H�Q�W�V���$�E�R�U�L�J�L�Q�D�O���$�c�D�L�U�V��
& Northern Development 
Canada (AANDC) has to be 
eligible for Social Assistance.  
Some of these requirements 
are:  Tax Assessments, two 
pieces of ID, proof of income 
���L�Q�F�O�X�G�L�Q�J�� �&�3�3���� �(�,�� �Y�H�U�L�¿�F�D-
tions), Record of Employ-
ments, and an active Rental 
Agreement.   Clients will need 
to submit their active work 
searches as well.  These re-
quirements are closely fol-
lowed.  Appointments need to 
be made once the client has all 
their documents in place.  

Utility bills need to be sub -
mitted regularly in order for 
them to be paid in the period 
in which they are received to 
avoid ineligibility of payment.  

The First Nations Social De-
velopment Society (FNSDS) is 
the society that advises on So-
cial Development questions.  
As well, they provide training.  
They are located in Vancou-
ver.  Their website is:  www.
fnsds.org.  Please feel free to 
peruse the website if you’d 
like to learn more about Social 
Development policies.

Education

A Terms of Reference for the 
Education Committee was 
developed.  Chief and Coun-
cil agreed to it in principle.  
There are some revisions that 
are being made to it.  

An Education committee 
was chosen at the March El-
�G�H�U�¶�V�� �7�H�D���� �� �7�K�H�U�H�� �Z�H�U�H�� �¿�Y�H��
names chosen from the list of 
members who had put their 

names down as interested in 
participating.  The members 
that were able to participate 
were Patricia Seymour, Domi-
nique Bozoki and Elizabeth 
�%�M�R�U�N�O�X�Q�G�������7�K�H�L�U���H�c�R�U�W�V���K�D�Y�H��
been very much appreciated.  

As always, the Post-Second-
ary Sponsorship Application 
deadline is May 15th of each 
year.  This makes for a very 
tight timeline of applications 
review as the application with 
the approved student’s names 
needs to be into the federal 
government by June 6th.   If 
you are considering submit-
ting an application for school -
ing, it would be good to have 
a plan in place by April so you 
can gather all your informa -
tion for the application.  

The First Nations Education 
Steering Committee (FNESC) 
is the body that assists First 
Nations communities in BC 
with issues pertaining to ed-
ucation.  They also provide 
�W�U�D�L�Q�L�Q�J�� �W�R�� �V�W�D�c�� �L�Q�� �)�L�U�V�W�� �1�D-
tions Education.  There is a 
FNESC board, which this de-
partment has a seat on.   There 
are a number of initiatives 
FNESC is working on to help 
improve education in BC for 
First Nations students.  

The Aboriginal Education 
Board is continually working 
towards a stronger relation-
ship in hopes of better edu-
cational outcomes for First 
Nations students in School 
District 57.  The percentage of 
Aboriginal students who leave 
with their Dogwood compared 
to the percentage of non-Ab-
original students is drasti -
cally lower.  Of the Aboriginal 
students who leave with their 
Dogwoods, most do not meet 
the requirements to attend 
university without upgrading.  
These numbers aren’t includ-
ing the number of students 
who attend school for an hour 

a week or drop out of school.  
There is a lot of work ahead to 
increase these numbers.  

Through the partnership of 
University of Northern Brit -
ish Columbia (UNBC) and a 
generous donor, we have been 
�D�E�O�H���W�R���R�c�H�U���R�Q���U�H�V�H�U�Y�H���W�X�W�R�U-
ing on both the North and the 
South sides in the educational 
trailers.  Through the same 
partnership, we have also 
�E�H�H�Q�� �R�c�H�U�L�Q�J�� �$�F�W�L�Y�H�� �0�L�Q�G�V����
which is a program to encour-
age interest in science among 
�W�K�H���V�W�X�G�H�Q�W�V�������7�K�H���¿�U�V�W���\�H�D�U���W�X-
�W�R�U�L�Q�J�� �Z�D�V�� �R�c�H�U�H�G���� �D�O�P�R�V�W�� �D�O�O��
the students increased their 
academic performance.  Eight 
(8) Lheidli T’enneh students 
have also been sponsored to 
participate in a week long 
Active Minds science camp.  
Lheidli T’enneh students also 
�K�D�G���D���¿�H�O�G���W�U�L�S���X�S���W�R���8�1�%�&���W�R��
do some experiments in the 
science lab.  

There were three (3) Lheidli 
T’enneh students who we were 
part of the Active Minds sci-
ence camp who we were able 
�W�R�� �V�H�Q�G�� �W�R�� �&�R�O�R�Q�H�O�� �+�D�G�¿�H�O�G�¶�V��
presentation in the spring.  
The students were able to 
have pictures taken with him 
and ask him questions about 
his experience in space.   

Through the partnership with 
UNBC and a donor, we have 
one Lheidli T’enneh member 
under the Lheidli T’enneh 
Scholarship Award.  This stu-
dent is in their second year at 
UNBC.    

Through the partnership 
with CNC and a donor, we 
have four (4) Lheidli T’enneh 
Scholarships that have been 
set up for Lheidli students to 
take advantage of.  

We look forward to these 
continued partnerships in or -
der for the students to derive 
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Darcy Dennis
Family Development 

Coordinator

Tasheena Seymour
Family Development 

Assistant

Welcome everyone to the An-
nual General Meeting. First of 
all, I would like to introduce 
myself, I am Darcy Dennis. I 
am the Family Development 
Coordinator. I come from the 
Lake Babine Nation and sit 
in the Grouse Clan.  I started 
with the Lheidli T’enneh Fam -
ily Development Program in 
November 2013 and continue 
working very closely with the 
Family Development Assis-
tant, Tasheena Seymour. The 
Family Development Program 
is funded by the Ministry of 
Family & Development that 
�R�c�H�U���V�H�U�Y�L�F�H�V���V�X�F�K���D�V��
• Advocacy
• Home visits
• Life skills
• Outreach
• Support Groups
• Parenting Workshops
• Self-care for parents
• Recreation
• Transportation

• Support Systems

Elders Tea
The Elders Tea have been very 
successful where the Elders 
come together to socialize and 
be together. Some discussion 
topics include; culture, tradi -
tions, language, Bahl’ats, ge-
nealogy, and food preserva-
tion. The Family Development 
Program would like to see 
more community members 
attend and socialize with the 
Elders. Our goal is to have an 
Elder’s Tea every two months. 

Culture
On March 27, the Family De-
velopment Program hosted 
a very successful Bahl’ats. A 
big thank you to Barry & Phyl -
lis Seymour and to the Saikuz 
Elders Sam & Marlene Quaw 
and Ernie John on assisting 
with the business. Culture 
camp is becoming an annual 

activity where members will 
learn and experience how to 
preserve for the winter. Some 
of the activities will include; 
�¿�V�K�L�Q�J�����F�D�Q�Q�L�Q�J�����D�Q�G���O�H�D�U�Q�L�Q�J��
how to berry pick, storytelling 
and language learning. 

Community Kitchen
The community kitchen is 
planned twice a month at the 
North Side Trailers. Fami -
lies have the opportunity to 
choose a recipe and assist in 
the preparations of the meal. 
After completing the meal, the 
participants are able to bring 
the meal back home to feed 
their family.  Please share any 
recipe ideas.

Workshops/Training
The Family Development Pro-
gram has set up workshops 
and training for all fami -
�O�L�H�V�� �Z�K�H�U�H�� �G�L�c�H�U�H�Q�W�� �W�U�D�L�Q�L�Q�J��
events such as the PAL course 
was completed. Workshops 
to look forward to in the Fall 
are; Fire Safety Prevention, 
Car seat safety, Traditional 
Parenting and many others. 
Workshops will be planned 
weekly. Please check for cal-
endars. Some families attend-
ed the Gathering of Voices 
youth conference in Vancou-
ver where the families had the 
opportunity to learn and par -
ticipate in workshops around 
health wellness and culture. 

Special Events
The Family Development 
Program will be planning ac-
tivities for Halloween, Christ -
mas, Easter and other special 
�H�Y�H�Q�W�V���� �7�K�H�� �¿�U�V�W�� �P�R�Q�W�K�� �Z�D�V��
very busy with a “Meet and 
Greet” that was held at the 
North Side trailers. We also 
had a lunch and a movie at Piz-
za Hut and the families had a 
choice between attending the 
movies “Frozen” and “Hunger 
Games 2”. It had a very suc-
cessful turnout as approxi-
mately 70 Lheidli T’enneh 
members attended. The feed-
back was great as non-mem-
bers mentioned how wonder-
ful it was to see such unity. The 
Family Development Program 
�S�O�D�Q�Q�H�G���I�R�U���8�)�&���¿�J�K�W�H�U���.�D�M�D�Q��
Johnson to speak to the com-
munity about his journey to 
the UFC. In conjunction with 
the special guest, the Respect 
Campaign was launched. In 
�D�G�G�L�W�L�R�Q�����/�K�H�L�G�O�L���7�¶�H�Q�Q�H�K���V�W�D�c��
took the initiative to lead the 
Aboriginal Day celebrations 
at Fort George Park. The cel-
ebration was a great success 
and we received very wonder-
ful feedback. Thank you to all 
that participated and contrib -
uted to the festivities. Special 
thanks to Mr. Duncan Gouchie 
and Mrs. Mary Gouchie for 
leading the parade and enter-
�L�Q�J���W�K�H���S�D�U�N���D�Q�G���W�R���W�K�H���.�K�D�V-

�O�R�Q�J���W�H�U�P�� �E�H�Q�H�¿�W�V�� �I�U�R�P�� �W�K�H�L�U��
experiences.  

Having said the above, par-
ents are encouraged to set 
aside time for their young 
students, to take time away 
from electronic devices, and 
to have reading breaks, even 
for a short time if they are not 
already doing this.  Literacy 
is the most important facet 

in making all other subjects 
easier.  It is even linked to suc-
cessful math outcomes in later 
grades.  Good comprehension 
is the basis for all careers, 
academic or trades alike.  As 
with all else, students will do 
as their role models do.  Get 
�R�c�� �\�R�X�U�� �S�K�R�Q�H�� �D�Q�G�� �S�L�F�N�� �X�S�� �D��
book! 

Also, not to be overlooked is 

participation in sports.  Partic -
ipating in sports is one of the 
best ways for a student to feel 
connected with their school, 
�E�X�L�O�G�� �F�R�Q�¿�G�H�Q�F�H�� �D�Q�G�� �N�H�H�S��
healthy and busy.  Though it’s 
�H�[�W�U�D���H�c�R�U�W���W�R���E�U�L�Q�J���D���F�K�L�O�G���W�R��
practices and events, the ben-
�H�¿�W�V���D�U�H���L�Q�F�R�P�S�D�U�D�E�O�H������

Aboriginal Family Development Department Report
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tan Drummers for starting the 
day in a good way. 
Transportation/Advocacy
The Family Development Pro-
gram assists with transporta-
tion to medical appointments 
and are planning to provide 
access to the 15 passenger 

van to events for community 
members. The Program also 
provides and assists with ad-
vocacy such as court proceed-
ings, Ministry of Children & 
Family Development, North -
ern Health, School District, 
Department of Justice and 

Family Law. The Family De-
velopment Program also as-
sists with accessing the Food 
Bank(s) in town. Please give at 
least 48 hour notice if you will 
need any transportation. 
Please contact Darcy or Ta-
sheena regarding the Family 

Development Program. Musi 
cho’

Lands & Natural Resources Department Report

The historic overview of the 
Land Management Initiative:

Lheidli T’enneh got involved 
in the national initiative in the 
early 1990’s. We and 12 oth-
er First Nations from across 
Canada were in negotiations 
with the Governement of Can-
ada to secure the jursidiction 
to govern our own lands and 
resources. In 1996 the Frame-
work Agreement (“FA”) was 
agreed upon by the Parties. 
The FA dictates the relation-
ship between the First Nation 
and the Government of Can-
ada. The federal government 
established its legislative sup-
port of the FA by passing Bill 
C-49 in 1999. The First Nation 
supports the FA by passing 
the First Nation Land Code.

�/�K�H�L�G�O�L�� �7�¶�H�Q�Q�H�K�� �U�D�W�L�¿�H�G�� �W�K�H�L�U��
Land Code on October 25, 
���������� �D�Q�G�� �L�W�� �Z�D�V�� �F�H�U�W�L�¿�H�G�� �R�Q��
November 15, 2000. There 
have been two (2) amend-
ments since that date. The 
Land Code was developed 
by the community through a 

family represented commit -
tee. The Land Code speci-
�¿�H�V�� �K�R�Z�� �Z�H�� �D�U�H�� �W�R�� �P�D�Q�D�J�H��
our land. Accountability and 
transparency is paramount, 
the Lands Department must 
adhere to community wishes.

Lands Authority (“LA”)
The LA consists of  a Chairper-
son, which is representaive of 
Chief & Council. Tradition -
�D�O�O�\���� �W�K�L�V�� �U�R�O�H�� �L�V�� �¿�O�O�H�G�� �E�\�� �W�K�H��
Chief and in this case Chief 
Dominic Frederick. There are  
six (6) duly elected members; 
each member has a four (4) 
year term. The terms are stag-
gered, so every two (2) years 
three (3) member’s terms 
expire and three new mem-
bers are elected. The elec-
tions coincide with the Chief 
and Council elections. The 
six (6) members are Shirley 
Wiltermuth, Dolleen Logan, 
Elaine Gagnon, Wendy Jael, 
Candace Godwin and the late 
Frank Frederick Sr. of which 
is a vacant seat at this time. 
The three (3) members whose 
terms will expire at the next 

election are Shirley Wilter -
muth, Dolleen Logan and the 
late Frank Frederick Sr. 
The primary roll of the LA is:
• Assist with the develop-

ment of the land adminis -
tration system

• Advise Council and its 
�V�W�D�c���R�Q���P�D�W�W�H�U�V���U�H�V�S�H�F�W�L�Q�J��
First Nation Land

• Recommend to Council 
Law, Resolutions, policies 
and procedures respecting 
First Nation Land

• Hold regular and special 
meetings of members to 
discuss land issues and 
make recommendations 
to Council on the resolu-
tion of these land issues

• �$�V�V�L�V�W�� �L�Q�� �W�K�H�� �À�R�Z�� �R�I�� �L�Q-
formation on land issues 
between members and 
Council

• Oversee community ap-
provals under the Land 
Code.

Land Administration
The Lands Manager’s pri-
mary role is to implement the 
Lheidli T’enneh Land Code; 

support managment, Chief & 
Council and the LA; oversee 
communications with Lheidli 
members, internal organiza-
tion and external organiza-
tions; prepare reports, proj -
ect proposals, budgets, work 
plans, strategic/land use 
plans and Laws; supervise 
�V�W�D�c��

The Lands Clerk provides ad-
ministrative support to the 
Lands Manager and the LA; 
the Lands Clerk is Ms. Nicole 
Wiltermuth and she has been 
in the position for 4 years. She 
recently graduated from the 
New Media Communications 
and Design program. She is 
also the Communications Of-
�¿�F�H�U�� �D�Q�G�� �P�D�L�Q�W�D�L�Q�V�� �W�K�H�� �Z�H�E-
site and most matters related 
to communications.

The Lands department oper-
ates based on the following 
core functions:
• Protection of Lheidli In -

terest in Reserve Land
• Natural Resource Man-

Barry Seymour
Lands Manager

Nicole Wiltermuth
Lands Clerk/Communications

Wendy Jael
Housing Coordinator Trainee

Gene Ricalton
Community Maintenance 

Technician
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agement
• Environmental Manage -

ment
• Land Registry
• Land Use Management
• Law Making
• Manage Rights and Inter-

ests in Lands
• Property Management
• Land Use Planning
• Land Development
• Land Inventory
• Finance and Administra -

tion
• Enforcement
• Dispute Resolution
• Communications and Pub-

lic Relations

The current goals are:
• Law development
• Land Use Plan update
• �(�c�H�F�W�L�Y�H�� �L�Q�W�H�U�Q�D�O���H�[�W�H�U�Q�D�O��

communication
• Maintain membership da -

tabase
• Improve land and infra -

structure
• �(�c�H�F�W�L�Y�H�� �)�L�Q�D�Q�F�L�D�O�� �0�D�Q-

agement.

Housing

A Housing Committee (HC) 
was created by Chief & Coun-
�F�L�O���D�Q�G���W�K�H���F�R�P�P�L�W�W�H�H���W�R���H�c�H�F�W��
on April 1, 2013.

The role of the HC:
• Assist the housing admin-

istration system
• �$�G�Y�L�V�H���&�R�X�Q�F�L�O���D�Q�G���L�W�V���V�W�D�c��

on matters associated with 
on-reserve housing

• Recommend to Council 
laws, by-laws, resolutions, 
policies and procedures 
respecting on-reserve 
housing

• Hold regular and special 
meetings to discuss hous-
ing issues and make rec-
ommendations to Council 
on the resolution of these 
housing issues

• �$�V�V�L�V�W���L�Q���W�K�H���À�R�Z���R�I���L�Q�I�R�U-
mation on housing issues

• Make recommendations 
in relation to disputes be-
tween tenants/homeown -
ers and Council

The HC then developed a work 
plan that consisted of the fol-
lowing:
1. Manage Housing Stock
• Develop and implement 

policies and mechanisms
• Document current situa -

tion
• Inventory current housing 

stock
• Develop a plan to bring the 

program into good stand-
ing with funding agent

• Develop a housing policy 
�W�K�D�W�� �H�P�E�U�D�F�H�V�� �H�c�H�F�W�L�Y�H��
management practices

• Document and organize 
data in a housing manage-
ment program

• Identify, document and ef -
fectively address all items 
�L�G�H�Q�W�L�¿�H�G���E�\���&�0�+�&

2. Maintain Housing Stock
• Inspect each Band owned 

unit
• Prioritize and develop ren-

ovation plans for each unit
• �8�W�L�O�L�]�H�� �T�X�D�O�L�¿�H�G�� �L�Q�V�S�H�F�W�R�U��

to identify and document 
problems with each unit

• Develop a unit renovation 
strategy based on needs 
and funding availability.

• Utilize the renovation 
strategy to develop a unit 
renovation plan that can 
be utilized for renovation 
cost estimates and to de-
velop proposals to poten-
tial funding agents.

The updated housing policy 
was completed and a consul-
tation process proceeded. The 
input was incorporated and 
the policy was endorsed by 
Chief & Council. The housing 
�S�R�O�L�F�\�� �W�R�R�N�� �H�c�H�F�W�� �R�Q�� �2�F�W�R�E�H�U��
1, 2013.

Since that time there have 
�E�H�H�Q�� �W�Z�R�� �H�Y�L�F�W�L�R�Q�V���� �¿�Y�H�� �X�Q�L�W�V��
completely renovated, two 
units currently being renovat -
ed, many of the housing ap-
pliances updated in the Social 
housing stock, an electronic 
data base established and cur-
�U�H�Q�W���¿�Q�D�Q�F�L�D�O���V�\�V�W�H�P��

Future Plans
• Continue to bring the so-

cial housing stock up to an 
acceptable standard

• Address the non-social 
housing needs of the ten-
ants and establish a house 
maintenance fund

• Develop home ownership 
opportunities

• Continue to work towards 
a self-sustaining housing 
program.

Property Taxes

On March 26, 2014 at a duly 
convened meeting the First 
Nations Tax Commission ap-
proved the Lheidli T’enneh 
Property Taxation Law, 2013 
and the Lheidli T’enneh Prop-
erty Assessment Law, 2013. 
These afore-mentioned laws 
have been registered in the 
FMA Law Registry pursuant 
to subsection 31(4) of the First 
Nations Fiscal Management 
Act, S.C. 2005, c.9.

Upon acceptance into the 
FMA the Lheidli T’enneh Gov-
ernment commits to operate 
to the standards concerning 
property taxation laws, prop -
erty assessment laws, annual 
expenditures laws, annual 
rates laws, and submission 
of information. For more in -
formation on the FMA, go to 
www.FNTC.ca

The tax revenue collected is 
applied to iniativies such as; 
public works, maintenance of 
roads, snow removal and gar-
bage removal. For more infor-
mation please review our laws 
on our website.

Band O�ce renovation
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Fisheries Department Report

Lheidli T’enneh’s Fisher-
ies Program receives its core 
funding from Fisheries and 
Oceans Canada (DFO) via the 
Aboriginal Fisheries Strat -
egy (AFS). Lheidli T’enneh is 
presently in year 2 of a 3-year 
agreement with DFO. The pur-
pose of the funding agreement 
relates to the Department’s 
Consultative responsibilities 
regarding the management of 
salmon and Lheidli T’enneh 
�¿�V�K�L�Q�J�� �U�L�J�K�W�V���� �&�R�U�H�� �)�L�V�K�H�U�L�H�V��
Program personnel include 
�W�Z�R�� �F�R�Q�W�U�D�F�W�� �¿�V�K�H�U�L�H�V�� �E�L�R�O�R-
gists (Brian Toth and Chris 
Pharness) and Carl Freder-
ick (Asst. Program Manager). 
Numerous part-time seasonal 
�S�R�V�L�W�L�R�Q�V���D�U�H���¿�O�O�H�G���D�Q�Q�X�D�O�O�\���W�R��
support the various projects 
undertaken. 

The AFS agreement funds 
the monitoring of Lheidli 
�7�¶�H�Q�Q�H�K�¶�V�� �V�D�O�P�R�Q�� �¿�V�K�H�U�\�� �D�Q�G��
a number of other, mostly 
technical projects.  Fisheries 
�3�U�R�J�U�D�P�� �V�W�D�c�� �D�O�V�R�� �D�S�S�O�\�� �I�R�U��
other program funding to sup -
port project-based objectives 
that are priorities for Lheidli 
T’enneh. Projects being un-
dertaken in 2014 include:
1. Monitoring and sampling 

the catch of the Lheidli 
�7�¶�H�Q�Q�H�K���V�D�O�P�R�Q���¿�V�K�H�U�\

2. Counting spawning chi-
nook in 8 streams in the 
Robson Valley 

3. Undertaking various activ -
ities in towards conserving 
and rebuilding the Bowron 
sockeye stock

4. Supporting the monitor -
ing of the upper Fraser’s 
white sturgeon population

5. Supporting a Lheidli 
T’enneh youth cultur -
al camp with a focus on 
salmon

Funding to support sturgeon 
research and monitoring was 
awarded to Lheidli T’enneh in 
2014 (for 2 years) from Cana-
da’s Habitat Stewardship Pro-
gram. Lheidli T’enneh will be 
�F�R�Q�W�L�Q�X�L�Q�J�� �H�c�R�U�W�V�� �W�R�� �W�D�J�� �D�Q�G��
track radio tagged sturgeon 
and identify their habitats and 
�U�H�¿�Q�H���W�K�H���X�S�S�H�U���)�U�D�V�H�U���V�W�R�F�N�¶�V��
range. This is particularly im -
�S�R�U�W�D�Q�W�� �F�R�Q�V�L�G�H�U�L�Q�J�� �.�L�Q�G�H�U��
Morgan Ltd.’s plans for ad-
ditional pipeline crossings of 
the upper Fraser River and 
the risks such crossings po-
tentially pose to downstream 
areas. The sturgeon work be-
gan in August.

To date, 2014 has seen good 
catches of chinook and sock-
eye in Lheidli T’enneh’s 
�¿�V�K�L�Q�J�� �D�U�H�D���� �7�K�H�� �K�D�U�Y�H�V�W�� �R�I��
sockeye was closed during 
the period when Early Stu-
art sockeye were migrating 
through in late July and ear -
ly August, but since then the 
Nechako and Fraser has been 
open for both chinook and 
sockeye harvest, and catches 
have generally been good.  Ap-
proximately 350 chinook and 
4500 sockeye have been cap-
�W�X�U�H�G�� �L�Q�� �/�K�H�L�G�O�L�¶�V�� �¿�V�K�H�U�\�� �L�Q��
�W�K�H���¿�U�V�W�������Z�H�H�N�V���R�I���$�X�J�X�V�W����

Counts of spawning chinook 
in the Robson Valley will be 
complete by late August. 

The program provided sup-
port to a youth cultural camp 
on August 18-22, 2014. Some 
of the activities included:
• Smoke house building
• Collection of wood for 

smoke house
• Food for participants, 

workers and volunteers 
was prepared

• Lheidli T’enneh dialect 
immersion

• Fish harvesting
• Fish processing and pre-

serving
• Elder’s teachings
• Bahl’ats business
• Drumming/dancing

Other Band initiatives the 
Fisheries Program supports 
�L�Q�F�O�X�G�H�V�� �W�K�H�� �¿�V�K���I�R�U���H�O�G�H�U�V��
initiative, and a special initia -

tive in 2014, which is to cap-
ture salmon and have them 
professionally processed for 
Lheidli T’enneh’s host-func -
tions at the upcoming 2015 
Canada Winter Games (CWG). 
The salmon harvesting for the 
“CWG gifting initiative” will 
take place in early September. 

Lheidli T’enneh’s Fisheries 
Program has a long history 
of successfully undertaking 
and completing high prior -
ity and complex technical en-
deavours, and working coop-
eratively with both Provincial 
and Federal agencies to re-
dress common management 
concerns and objectives. It 
strives to balance the pursuit 
of program growth, the main -
tenance of technical strength/
soundness, and community 
member employment and ca-
pacity development.

Brian Toth
Contract Fisheries Manager

Carl Frederick
Asst. Fisheries Manager 

Trainee

Fish Sampling/Measuring
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Economic Development Department Report

I’d like to take a moment to 
introduce myself, my name 
�L�V�� �.�H�L�W�K�� �+�H�Q�U�\�� �D�Q�G�� �,�� �D�P�� �W�K�H��
Community Economic Devel-
opment Manager.  I started 
work with Lheidli T’enneh 
Nation on December 5, 2012.  
I am from the Ochapowace 
First Nation in Saskatchewan 
and have lived and worked 
within Lheidli T’enneh Terri -
tory for the past 19 years.  My 
past work experience includes 
working with the Aboriginal 
Business Development Cen-
tre, the Prince George Necha-
ko Aboriginal Employment & 
Training Association and the 
Prince George Native Friend-
ship Centre.  I look forward 
to working for the Lheidli 
T’enneh Nation.

Special thanks to both Jackie 
Brown and Barb Allan.  They 
�Z�H�U�H���E�R�W�K���V�W�D�c���P�H�P�E�H�U�V���R�Y�H�U��
this last year.  Barb Allan was 
the Special Projects & Job 
Coach Coordinator and was 
in a term position with Lheidli 
T’enneh, she has returned 
to her job with PGNEATA.  
Jackie Brown was the Refer-
rals / Natural Resource Co-
ordinator and had worked 
with Lheidli T’enneh for the 
past 7 years.  Jackie has more 
recently accepted a position 
with the Provincial Govern -
ment’s Ministry of Forests, 
Lands, and Natural Resource 
Operations.  I wish the best of 
luck to both Barb and Jackie 
with their future positions.

The Economic Development 
Department has been cre-
ated to engage in economic 
development opportunities 
for the Lheildi T’enneh that 
continue to generate and ex-
pand sources of Nation owned 
revenue to support long-term 
�¿�Q�D�Q�F�L�D�O�� �L�Q�G�H�S�H�Q�G�H�Q�F�H�� �D�Q�G��
�V�H�O�I���V�X�d�F�L�H�Q�F�\���I�R�U���W�K�H���1�D�W�L�R�Q��������
�6�S�H�F�L�¿�F�D�O�O�\���W�K�H���(�F�R�Q�R�P�L�F���'�H-
�Y�H�O�R�S�P�H�Q�W���2�d�F�H���Z�L�O�O���I�R�F�X�V���R�Q��
the development of local ca-
�S�D�F�L�W�\�� �W�R�� �H�c�H�F�W�L�Y�H�O�\�� �G�H�Y�H�O�R�S����
manage and govern economic 
development initiatives as 
recommended in the Lheidli 
T’enneh Economic Diversi-
�¿�F�D�W�L�R�Q�� �3�O�D�Q���� �W�K�H�� ��������������������
Strategic Plan and the Com-
prehensive Community Plan.  
The Economic Development 
�2�d�F�H�� �Z�L�O�O�� �D�O�V�R�� �Z�R�U�N�� �L�Q�� �S�D�U�W-
nership with community and 
regional economic develop-
ment stakeholders to develop, 
communicate and capitalize 
on economic development op-
portunities relevant to Lheidli 
T’enneh.

Lheidli T’enneh Econom -
ic Development Mission 
Statement

To generate and expand 
sources of Nation owned reve-
nue to be used to support long 
�W�H�U�P�� �¿�Q�D�Q�F�L�D�O�� �L�Q�G�H�S�H�Q�G�H�Q�F�H��
�D�Q�G���V�H�O�I���V�X�d�F�L�H�Q�F�\���I�R�U���W�K�H���1�D-
tion and it’s Citizens.

Lheidli T’enneh Econom -
ic Development Vision 
Statement

Lheidli T’enneh Nation is a 
�V�H�O�I���V�X�d�F�L�H�Q�W�� �1�D�W�L�R�Q�� �Z�L�W�K��
the technical expertise to ad-
vance larger scale economic 
ventures, ensure sustainable 
employment, support the en-
trepreneurial spirit of its Citi -
zens and sustain a strong, rec-
ognizable presence within the 
Lheidli T’enneh Traditional 
Territory.  Activities under -
taken by the Nation will be 
based on principles of open 
information sharing and en -
gagement with its Citizens.

Lheidli T’enneh Econom -
ic Development Priorities

The economic development 
priorities are: Expand Busi -
ness and Economic Devel-
opment Capacity; Develop 
Business and Project Partner-
ships/Joint Ventures; Attract 
Investment; Support capacity 
development of the Lheidli 
T’enneh workforce; and Ex-
pand our business network 
with Governments, Industry 
and other First Nations

The following Industries pres -
ent economic development 
opportunities within the Tra -
ditional Territory: Mining; 
Pipelines; Alternative Energy; 
Forestry; Land Development 
& Management; Construction, 
Fabricating & Manufactur -

ing; Transportation; Environ -
mental Services; Innovation, 
Research and Technology; 
and the 2015 Canada Winter 
Games.

The Economic Development 
Department is the lead for the 
following projects:

1. �.�L�Q�G�H�U�� �0�R�U�J�D�Q�� �±�� �7�U�D�Q�V��
Mountain Expansion Proj -
ect (TMEP)

2. TransCanada - Coastal 
Gas Link Pipeline Project 
(CGL)

3. �*�U�D�\�P�R�Q�W���±���*�L�V�F�R�P�H���/�L�P�H��
Plant & Quarry Project

4. �3�D�F�L�¿�F�� �1�R�U�W�K�H�U�Q�� �*�D�V�� �±��
Looping Project

5. �(�Q�E�U�L�G�J�H�� �±�� �1�R�U�W�K�H�U�Q��
Gateway Project

6. �&�K�H�Y�U�R�Q�� �±�� �3�D�F�L�¿�F�� �7�U�D�L�O�V��
Pipeline

Kinder Morgan – Trans 
Mountain Expansion 
Project

Trans Mountain Expansion 
Project (TMEP) is proposing 
an expansion of its current 
1,150-kilometre pipeline be-
tween Edmonton, Alberta and 
Burnaby, BC. The proposed 
expansion, if approved, would 
create a twinned pipeline that 
would increase the nominal 
capacity of the system from 
300,000 barrels per day, 
to 890,000 barrels per day.   
There will be 11 new pump 
stations built and the existing 
stations along the route are to 
be expanded.
�7�K�L�V�� �L�V�� �Q�R�W�� �W�K�H�� �¿�U�V�W�� �W�L�P�H�� �W�K�H��
Trans Mountain line has been 
expanded. In fact, since op-
eration began in 1953, the ca-
pacity of the pipeline system 
has been increased numerous 
times, with the initial expan -
sion in 1957. The most recent 
expansion project took place 
between 2006 and 2008 with 
the construction of 13 new 
�S�X�P�S�� �V�W�D�W�L�R�Q�V�� �D�Q�G�� �P�R�G�L�¿�F�D-

Keith Henry
Economic Development 

Manager

Veronica Haddon
Host First Nation 

Coordinator

Mike Bozoki
Capacity Development & 

Training O�cer
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tions to existing stations along 
the route. Also during this 
time, the Anchor Loop project 
added 160 kilometres of new 
pipe through Jasper National 
Park and Mount Robson Pro-
vincial Park between Hinton, 
Alberta and Hargreaves, BC. 

To date we have entered into 
a Memorandum of Agreement 
to establish a relationship 
with Lheidli T’enneh Nation 
and to dialogue on issues re-
lating to the project including 
a framework for negotiation of 
�D�Q�� �(�F�R�Q�R�P�L�F�� �%�H�Q�H�¿�W�V�� �$�J�U�H�H-
ment.  The MOU has been 
extended to December 2014.   
This extension includes addi-
tional funding and negotiating 
�D���0�X�W�X�D�O���%�H�Q�H�¿�W�V���$�J�U�H�H�P�H�Q�W����

We had contracted the Chig-
necto Consulting Group, 
�.�D�U�O�� �6�W�X�U�P�D�Q�L�V�� �W�R�� �Z�R�U�N�� �Z�L�W�K��
�/�K�H�L�G�O�L�� �7�¶�H�Q�Q�H�K�� �R�Q�� �W�K�H�� �.�L�Q�G-
�H�U�� �0�R�U�J�D�Q�� �3�U�R�M�H�F�W���� �� �.�D�U�O�� �Z�D�V��
responsible for completing 
the activities of the TLUS and 
working with us throughout 
the regulatory process and 
Environmental Assessment 
review by the National Energy 
Board (NEB).

�.�L�Q�G�H�U�� �0�R�U�J�D�Q�� �K�D�V�� �S�U�R�S�R�V�H�G��
to twin the existing oil pipe -
line that runs from Edmonton 
to Burnaby and goes through 
Lheidli T’enneh Territory in 
the Mount Robson and Vale-
mount areas.  We completed 
�D���¿�H�O�G���W�U�L�S���W�R���9�D�O�H�P�R�X�Q�W���I�U�R�P��
July 22nd to 24th as part of 
the TLUS.  The TLUS results 
were released at the meeting 
on August 8th, but were not 
available at the time of sub-
mission for this report.  The 
pipeline is at the headwaters 
of the Fraser, Columbia, and 
Thompson Rivers, so obvious 
areas of concern are the river 
crossings and spawning habi-
tat. 

After multiple requests to 

�P�H�H�W�� �Z�L�W�K�� �.�L�Q�G�H�U�� �0�R�U�J�D�Q��
President, Ian Anderson, he 
�¿�Q�D�O�O�\���P�H�W���Z�L�W�K���X�V���R�Q���'�H�F�H�P-
ber 10, 2013 to discuss the 
Trans Mountain Expansion 
Project.  We discussed a num-
ber of items outlined in the 
�0�2�8�����V�S�H�F�L�¿�F�D�O�O�\���P�R�Y�L�Q�J���I�R�U-
ward with an Economic Ben-
�H�¿�W�V�� �$�J�U�H�H�P�H�Q�W���� �� �,�Q�� �D�G�G�L�W�L�R�Q����
�R�X�U���W�H�D�P���K�D�V���P�H�W���Z�L�W�K���.�L�Q�G�H�U��
�0�R�U�J�D�Q�� �V�W�D�c�� �W�R�� �G�L�V�F�X�V�V�� �D�Q�G��
address community concerns 
and issues such as Emergency 
Spill Response, Pipeline In-
tegrity, Pipeline Routing & 
Stream Crossings and review 
of the Traditional Ecological 
�.�Q�R�Z�O�H�G�J�H�� �W�K�D�W���Z�D�V�� �F�R�O�O�H�F�W�H�G��
�G�X�U�L�Q�J���¿�H�O�G���V�W�X�G�L�H�V��

�.�D�U�O���6�W�X�U�P�D�Q�L�V�����-�D�F�N�L�H���%�U�R�Z�Q��
and myself have met with 
NEB Representatives in Octo-
ber and November to discuss 
participating in the EA pro -
cess with the NEB.  Lheidli 
T’enneh has been approved to 
participate as an Intervenor.  
�.�D�U�O�� �6�W�X�U�P�D�Q�L�V�� �K�D�V�� �E�H�J�X�Q��
with pre-planning work and 
participating in the Interve -
nor workshops hosted by the 
NEB.  Aboriginal Intervenors 
�K�D�Y�H�� �W�R�� �¿�O�H�� �Q�R�W�L�F�H�V�� �R�I�� �L�Q�W�H�Q�W��
to provide oral Aboriginal tra-
ditional evidence by June 5, 
2014.  The oral hearings begin 
on August 4, 2014.  The NEB 
has 15 months to complete 
their review and have a report 
submitted by July 2, 2015.

TransCanada – Coastal 
GasLink Pipeline Project

Coastal GasLink Pipeline Ltd. 
(CGL) is proposing to con-
struct and operate a natural 
gas pipeline from approxi -
mately 40 km west of Dawson 
Creek to the proposed LNG 
�H�[�S�R�U�W�� �I�D�F�L�O�L�W�\�� �Q�H�D�U�� �.�L�W�L�P�D�W������
The Coastal GasLink Pipe-
line Project involves the con-
struction and operation of 
approximately 650 km of 48 
inch diameter pipeline, me -

tering facilities at the receipt 
and delivery points, and one 
compressor station with pro -
vision for up to an additional 
�¿�Y�H�� �F�R�P�S�U�H�V�V�R�U�� �V�W�D�W�L�R�Q�� �V�L�W�H�V��
to allow for future expansion. 
The Project will have an ini-
tial capacity of approximate-
ly 1.7billion cubic feet (bcf)/
day (48 million cubic metres 
(mmcm/d)) with the potential 
for expansion.  The expansion 
scenarios do not involve the 
construction of any additional 
pipeline; only the number and 
locations of potential future 
compressor stations would 
change.  The conceptual pipe-
line route passes through four 
regional districts and numer -
ous First Nation territories, 
with a combined population 
of about a quarter of a million 
people. Construction is pro-
jected to begin in 2015, with 
Project completion before the 
end of the decade.

Construction of the pipeline is 
subject to approval by the BC 
Environmental
�$�V�V�H�V�V�P�H�Q�W�� �2�d�F�H�� ���%�&�(�$�2������
the Canadian Environmental 
Assessment Agency (CEAA) 
and the BC Oil and Gas Com-
mission (BCOGC).  The En-
vironmental Assessment Ap-
plication will be submitted for 
review in the summer of 2014.  

A wide range of economic ben-
�H�¿�W�V���Z�L�O�O���H�P�H�U�J�H���L�Q���U�H�O�D�W�L�R�Q���W�R��
the Project, including
employment, gross domestic 
product, labour income, and 
government revenues, as
well as the enhancement of 
workforce and business ca-
pacity. The Project will create
�V�L�J�Q�L�¿�F�D�Q�W�� �V�K�R�U�W���W�H�U�P�� �H�P-
ployment and contracting op -
portunities during planning 
and construction and a lim -
ited number of long-term jobs 
during Project operations. 
The
Project will also provide fair 
bidding opportunities for lo -

cal contracting work.

To date we have entered into 
a Memorandum of Agreement 
to establish a relationship and 
to dialogue on concerns and 
issues relating to the project 
including a framework for ne -
gotiation of an Economic Ben-
�H�¿�W�V���$�J�U�H�H�P�H�Q�W������

We are engaged in discussions 
with the CGL representatives 
for the process of negotiat-
�L�Q�J�� �D�Q�� �(�F�R�Q�R�P�L�F�� �%�H�Q�H�¿�W�V��
Agreement.  TransCanada 
�K�D�V�� �S�U�R�Y�L�G�H�G�� �D�Q�� �R�c�H�U�� �I�R�U�� �D��
legacy fund, a one-time lump 
sum payment and direct pro-
curement contracts.  Lheidli 
T’enneh will be meeting fur -
ther to discuss procurement 
opportunities in the following 
areas:  Clearing, Camps & Ca-
tering, First Aid, Security, and 
Environmental Monitoring.  
We anticipate further discus-
sions and plan to have the ne-
gotiations completed by the 
end of 2014.

Graymont – Giscome 
Lime Plant & Quarry Proj -
ect

Since early January 2013, 
we’ve been meeting with 
Graymont. They are a min-
ing company that is interest-
ed in establishing operations 
in Giscome.  The Project will 
include a Lime Plant, a Lime-
stone Quarry and a haul road 
to move crushed limestone 
from the Quarry to the Lime 
Plant.  The major activities 
at the Lime Plant will be the 
production of lime by heating 
crushed limestone in a lime 
kiln and the transportation of 
lime by rail.  The Lime Plant 
site is owned by Graymont 
and located adjacent to the 
CN rail line near the south-
west tip of Eaglet Lake.  The 
Quarry will be located on BC 
Crown Land.  Graymont holds 
claims on a high quality lime -
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stone deposit adjacent to a rail 
line for shipping products to 
customers throughout West-
ern Canada and the North.  
The limestone reserves are 
estimated at a 50 year supply. 
The proposed Quarry is about 
seven (7) kilometres southeast 
and one hundred forty-eight 
(148) metres upslope form 
the Lime Plant.  Phase 1 of the 
project will commence with 
small quarry and one (1) lime 
kiln.  Depending on the mar -
ket demands in future years, 
there is potential to expand 
the project to include two (2) 
additional lime kilns.  

In comparison to other mining 
projects this project is small in 
terms of jobs, but there is op-
portunity for other economic 
�E�H�Q�H�¿�W�V�� �V�X�F�K�� �D�V�� �M�R�L�Q�W�� �Y�H�Q�W�X�U�H��
opportunities and contracting 
opportunities.  The construc -
tion for Phase 1 will require a 
�O�D�E�R�U���I�R�U�F�H���R�I���I�R�U�W�\�������������W�R���¿�I�W�\��
(50) people.  The operations of 
both the plant site and quarry 
will require approximately 
twenty (20) permanent posi -
tions.  

To date we have entered into 
a Memorandum of Agreement 
to establish a relationship 
with Lheidli T’enneh Nation 
and to dialogue on issues re-
lating to the project including 
a framework for negotiation of 
�D�Q�� �(�F�R�Q�R�P�L�F�� �%�H�Q�H�¿�W�V�� �$�J�U�H�H-
ment.  Both Lheidli T’enneh 
and Graymont have reached 
an agreement on the terms 
�I�R�U���D�Q���,�P�S�D�F�W���%�H�Q�H�¿�W�V���$�J�U�H�H-
ment.  The terms are based 
on TLUS & Archaeological 
Studies, Capacity Funding, 
Employment, Direct Award 
Contracts and Procurement 
Opportunities, Participation 
in the EA process, Bio-Mass 
Feasibility Study, Annual Pay-
ment for Production and One-
Time Lump Sum Payment.  
We negotiated for a stronger 
commitment around employ -

ment.  Graymont has agreed 
to provide as much as 20% 
of employment for commu -
nity members.  It is key that 
community members increase 
their capacity and become 
�T�X�D�O�L�¿�H�G���I�R�U���W�K�H���M�R�E�V��

ARCHER CRM Partnership 
had completed the Archaeo-
logical Impact Assessment 
�Z�L�W�K���W�K�H���*�U�D�\�P�R�Q�W���±���*�L�V�F�R�P�H��
Lime Plant & Quarry Project.  
�7�K�H�� �S�H�U�P�L�W�W�L�Q�J�� �Z�D�V�� �¿�Q�D�O�O�\��
approved and work began in 
October.  There were a couple 
artifacts found, arrowheads, 1 
full and 1 half. The Archaeo-
logical Branch required ad-
ditional digs to be assessed, 
which was completed up at 
the end of November and ear-
ly December.

LAJ Consulting Ltd. has also 
completed a feasibility study 
for the utilization of wood 
�¿�E�U�H�� �W�R�� �¿�U�H�� �N�L�O�Q�V�� �D�W�� �W�K�H�� �S�U�R-
posed Graymont Quarry and 
Lime Plant in Giscome, BC.  
This feasibility study will re -
view Lheidli T’enneh’s access 
�W�R�� �V�H�F�X�U�H�� �V�R�X�U�F�H�V�� �R�I�� �Z�R�R�G�� �¿-
bre and its conversion costs 
as a source of fuel for Gray-
mont’s Lime Plant.  

On October 16, 17 & 18, En-
vironmental Dynamics Inc. 
���(�'�,���� �D�O�R�Q�J�� �Z�L�W�K�� �V�W�D�c�� �F�R�P-
pleted the TLUS site visit.  
A focus group was held on 
October 7 with community 
members and a representa-
tive from Graymont.  The in -
terviews were then completed 
on November 13, 14 & 29.  We 
had scheduled focus groups 
for the North and South Side 
Trailers and also the Econom-
�L�F���'�H�Y�H�O�R�S�P�H�Q�W���R�d�F�H�������)�D�F�H���W�R��
face interviews were also com-
pleted with about half a dozen 
community members.

We hosted a community 
meeting on Saturday Febru-
ary 1, 2014 to present and up-

date membership on the draft 
TLUS, the Archaeological Im-
pact Assessment and Update 
from Graymont on the status 
of the proposed project.

In addition on June 4th, 
there was a one-day open 
house workshop was open 
to Lheidli T’enneh Members 
to review the Environmen -
tal Assessment.  We have yet 
to coordinate a trip for com -
munity members to visit the 
Graymont operations at the 
Pavilion First Nation near 
Cache Creek.

Enbridge – Northern 
Gateway Pipeline

�7�K�H�� �(�Q�E�U�L�G�J�H�� �±�� �1�R�U�W�K�H�U�Q��
Gateway Pipeline (NGP) is 
proposing to construct a pipe-
�O�L�Q�H�� �I�U�R�P�� �(�G�P�R�Q�W�R�Q�� �W�R�� �.�L�W�L-
mat.  The Project involves the 
construction and operation 
of approximately 1,177 km 
of 36 inch diameter pipeline 
and will carry and average of 
525,000 barrels of petroleum 
per day. Construction of the 
pipeline is subject to approval 
by the National Energy Board 
(NEB) and the Canadian Envi-
ronmental Assessment Agen-
cy (CEAA) otherwise known 
as the Joint Review Panel 
(JRP).  The NEB regulates the 
construction and operation of 
interprovincial pipelines to 
ensure their safety, security 
�D�Q�G�� �H�F�R�Q�R�P�L�F�� �H�d�F�L�H�Q�F�\���� �,�Q-
terprovincial pipelines trans -
porting petroleum products 
or natural gas require approv-
al from the NEB before they 
can be built. In addition, the 
NEB will regulate the pipeline 
for its lifetime. The NEB and 
CEAA-led panel will hold pub -
lic hearings along the route 
for Aboriginal groups, stake-
holders and individuals to ex-
press their views and opinions 
on the pipeline directly to the 
government.

This project was under review 
by the Joint Review Panel 
(JRP).  Although the Geotech-
�Q�L�F�D�O�� �¿�H�O�G�� �Z�R�U�N�� �K�D�V�� �V�W�D�U�W�H�G������
This preliminary work is re -
quired to provide additional 
information for the construc -
tion phase of the pipelines.

The JRP released their deci-
sion and report on December 
18, 2013. The JRP approved 
�W�K�H���S�U�R�M�H�F�W���E�D�V�H�G���X�S�R�Q���I�X�O�¿�O�O-
ing the 209 conditions that 
were set out by the JRP.  An 
application was submitted 
and approved by CEAA, to 
participate in the review and 
comment on of JRP Report 
and the Crown Consultation 
Report.  Brian Toth has been 
contracted to review and com-
ment on the JRP Report.  A let-
ter was sent to CEAA on Feb. 
3, 2014 in regards to concerns 
and issue of the JRP Report.  
A request for a face to face 
meeting with CEAA reps will 
be scheduled for early March 
2014.  The face to face meeting 
with CEAA reps was on March 
12, 2014.  Our team shared the 
concerns and issues of Lheidli 
T’enneh.   A response letter 
was sent to CEAA on April 7, 
2015 in regards to concerns 
and issue of the JRP Report.  
In addition we have submitted 
a proposal for funding so that 
Lheidli T’enneh could develop 
and implement a Caribou Re-
covery & Management Plan.

After reviewing the JRP report 
�D�Q�G�� �F�R�Q�V�X�O�W�L�Q�J�� �Z�L�W�K�� �D�c�H�F�W�H�G��
Aboriginal groups, the Gov-
ernment of Canada approved 
the Project on June 17, 2014.  
This decision accepts the rec-
ommendations of the JRP to 
approve the Project subject to 
the 209 conditions and had 
enabled the NEB to issue Cer-
�W�L�¿�F�D�W�H�V���R�I���3�X�E�O�L�F���&�R�Q�Y�H�Q�L�H�Q�F�H��
and Necessity to the North-
ern Gateway Project.  The 
proponent, NGP, must now 
demonstrate to the NEB how 
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�L�W�� �Z�L�O�O�� �P�H�H�W�� �W�K�H�� �������� �&�H�U�W�L�¿-
cate conditions should it wish 
to proceed with the Project.  
Through the issuance of the 
�&�H�U�W�L�¿�F�D�W�H�V���1�*�3���P�X�V�W���F�R�P�S�O�\��
with any commitments made 
by NGP in its application, or 
in submissions or testimony 
during the public hearing and 
�L�G�H�Q�W�L�¿�H�G�� �&�H�U�W�L�¿�F�D�W�H�� �F�R�Q�G�L-
tions.  The NEB will monitor 
and enforce compliance of all 
of its requirements during the 
lifespan of the Project through 
audits, inspections and other 
compliance and enforcement 
tools.

Future meetings with En -
�E�U�L�G�J�H�� �±�� �1�*�3�� �D�Q�G�� �W�K�H�� �$�E-
original Equity Partners will 
include discussion on the 
business and contract oppor-
tunities are with the Northern 
Gateway project.  It was iden-
�W�L�¿�H�G���W�K�D�W���W�K�H�U�H���Z�L�O�O���E�H���R�S�S�R�U-
tunities in clearing the right 
of way, road building, camp 
services, equipment storage 
yards, safety and security, 
trucking, line locating, survey -
ing, suppliers for sand, gravel, 
skids, mats and signs.  In ad-
dition, Enbridge has funding 
for individuals to access train-
ing programs that lead to em-
ployment opportunities.  

�3�D�F�L�¿�F�� �1�R�U�W�K�H�U�Q�� �*�D�V��
Looping Project

�3�D�F�L�¿�F�� �1�R�U�W�K�H�U�Q�� �*�D�V�� �/�W�G����
(PNG) is proposing to up-
grade its transmission pipe-
line capacity by looping its 
existing natural gas transmis-
sion system between Summit 
�/�D�N�H�� �D�Q�G�� �.�L�W�L�P�D�W�� �L�Q�� �R�U�G�H�U�� �W�R��
serve new small scale Lique-
�¿�H�G�� �1�D�W�X�U�D�O�� �*�D�V�� ���/�1�*���� �3�U�R�M-
ects proposed for construc-
�W�L�R�Q���L�Q���.�L�W�L�P�D�W������

The project is referred to as 
the PNG Looping Project and 
involves construction and op-
eration of approximately 525 

km of 24 inch diameter pipe.  
The Project also includes up-
grading of four (4) existing 
PNG compressor stations.  
One (1) new compressor sta-
tion site is expected to be re-
quired due to the space limi-
tations while the remaining 
three (3) existing compressor 
stations sites are expected to 
be adequate for the upgrades 
although it is possible that ad-
ditional land may need to be 
acquired adjacent to existing 
sites to accommodate the pro-
posed project.  The new pipe-
line will operate in parallel 
with the existing pipeline to 
increase the overall pipeline 
capacity of the PNG Trans-
mission System in order to 
meet the requirements of its 
existing customers and the 
proposed LNG facilities.  The 
Project would require tem -
porary infrastructure during 
construction, such as access 
roads, temporary bridges, 
stock sites, borrow sites, con-
tractor yards and construction 
camps.  

PNG has been providing nat-
ural gas to residential, com-
mercial and industrial cus -
tomers in this area of BC for 
over 45 years.  PNG has an es-
tablished track record for op -
erational excellence and has 
developed and maintained re-
lationships with landowners, 
Aboriginal communities and 
other stakeholders across its 
pipeline system. 
PNG is committed to design-
ing, constructing and operat-
ing the project in a safe and 
environmentally responsible 
manner that respects the 
communities within which it 
operates.  

Lheidli T’enneh and PNG are 
in discussion for an MOU/
Capacity Agreement.  We are 
discussing interim capac-
ity funding to support further 

community engagement, ne-
gotiation of agreements re-
�O�D�W�H�G���W�R���7�/�8�6���D�Q�G���7�(�.���Z�R�U�N����
and support scoping of mu-
�W�X�D�O�� �E�H�Q�H�¿�W�V���� �� �7�K�H�� �F�D�S�D�F�L�W�\��
funding arrangement under 
consideration would provide 
LTFN with capacity funding, 
until the Environmental As -
sessment Application is sub-
mitted to the BC EAO (esti-
mated December 2014), and 
would support:
• Organization, hosting 
and costs for 2-3 Community 
meetings and information 
sessions;
• Continued discussions 
with BC EAO regarding the 
EA review process, between 
now and submission of Appli -
cation; 
• Continued ongoing 
discussions with representa-
tives of PNG to discuss LTFN 
involvement in conducting 
�7�8�6�����D�Q�G���S�D�U�W�L�F�L�S�D�W�L�Q�J���L�Q���7�(�.��
baselines studies including ar-
cheology;
• Contributions towards 
the hiring of additional ad -
ministrative capacity within 
LTFN lands and resources of-
�¿�F�H���� �W�R�� �D�V�V�L�V�W�� �Z�L�W�K�� �L�Q�F�U�H�D�V�H�G��
work load, coordination of 
meetings, etc. 
• Support for LTFN to 
develop and enhance their 
skills development training 
plan

In addition to the capacity 
funding agreement.  PNG will 
provide support for the fol -
lowing additional activities, 
including:
• Participation and fund -
�L�Q�J���R�I���W�K�H���7�/�8�6�����7�(�.��
• Subcontracting oppor-
tunities of environmental and 
�E�L�R�S�K�\�V�L�F�D�O���¿�H�O�G���V�W�X�G�L�H�V��
• Negotiation of a mu-
�W�X�D�O���E�H�Q�H�¿�W�V���D�J�U�H�H�P�H�Q�W
• Review of the com-
pleted Environmental Assess-
ment application.

Canadian Dehua – Wapiti 
River Coal Mine Drilling 
& Bulk Sampling

The Wapiti River Coal Proper-
ty is located at 45 kilometers 
southeast of Tumbler Ridge. 
It covers 15000 hectares with 
estimated amount of 7.0 bil -
lion tons of coking coal in the 
area. The coal license was sub-
mitted in January 2010 and 
the review of the coal license 
is in progressing to date.

The topography, the project 
area is situated within the 
�3�H�D�F�H�� �5�L�Y�H�U�� �&�R�D�O�¿�H�O�G�� �D�Q�G��
eastern foothills of the Rocky 
Mountains. The Lower Cre-
taceous coals of Gates and 
Gething formations are the 
two main coal-bearing units 
occurring through the proper -
ty. The Gates formation con-
tains 12 coal seams, of which, 
the maximum thickness from 
single seams is approximately 
11.5 meters. The Gething for-
mation contains 5 coal seams 
that the single seam thickness 
is approximately up to 8 me-
ters.
The underground coal mine 
will be planned in the Wa-
piti River property. The long 
wall with room/pillar mining 
methods will be applied in 
this with a potential capacity 
of 6 million tons clean coal 
production. The geological ex-
ploration of the Wapiti River 
coal property will be planned 
to commence in Septem-
ber 2011. The environmental 
baseline study will be started 
at the same time with the coal 
exploration.

The testing and analysis for 
bulk sample proposes to col-
lect 200,000 tonne of coal to 
test quality and processing 
feasibility, using two declines 
and one shaft (3 portals).  
Planned surface facilities in-
clude portals, waste rock stor-



Lheidli T’ennehAnnual Report 2013-2014 15

Economic Development Department Report  continued...

age, settling pond, raw coal 
storage, warehouse, and tem-
porary site structures.

To date we have has an intro-
ductory and project informa -
tional meeting with Canadian 
Dehua representatives, we will 
be engaging in discussions for 
a Memorandum of Agreement 
to establish a relationship and 
to dialogue on concerns and 
issues relating to the project 
including a framework for ne -
gotiation of an Economic Ben-
�H�¿�W�V���$�J�U�H�H�P�H�Q�W�������0�R�U�H���U�H�F�H�Q�W-
ly the operations have ceased 
due to market trends.

Britco

Britco is one of the largest 
modular construction com -

panies in the industry.  They 
provide temporary and per -
manent residential and com-
mercial modular buildings 
�D�Q�G�� �R�c�H�U�V���� �Q�R�W�� �R�Q�O�\�� �O�H�D�G�L�Q�J��
design-build capabilities but 
also turn-key construction 
project management services 
for a wide range of custom-
ers in the infrastructure, con -
struction, energy and resource 
sectors.  Britco also has one of 
�W�K�H���O�D�U�J�H�V�W���O�H�D�V�H���À�H�H�W�V���R�I���R�d�F�H��
complexes, construction site 
�R�d�F�H�V�����V�D�O�H�V���F�H�Q�W�U�H�V���D�Q�G���V�W�R�U-
age containers in British Co-
lumbia.  Lheidli T’enneh has 
been in discussions since the 
summer with Britco in regards 
to a business relationship.  We 
�D�U�H���D�W���W�K�H���¿�Q�D�O���V�W�D�J�H�V���R�I���F�R�P-
pleting a Memorandum of 
Understanding and moving 

forward with a business rela-
tionship.  

The Memorandum of Under -
standing was signed of in De-
cember prior to the Christmas 
Break.  A news release as is-
sued on January 15, 2014, this 
was a strategic move due to 
the BC Natural Resource Fo-
rum that was in Prince George 
on January 22 & 23.  In addi-
tion we hosted a reception at 
the Economic Development 
�2�d�F�H�� �R�Q�� �-�D�Q�X�D�U�\�� ������ �Z�L�W�K��
Britco. 

Falcon Camp Services

Lheidli T’enneh & Falcon 
Camp Services Inc. have 
previously established good 
working relationship and 

have renewed that relation-
ship by entering into a new 
agreement.  Falcon provides a 
full camp and catering servic-
es.  Britco as they have agreed 
�W�R�� �X�V�H�� �W�K�H�L�U�� �E�H�V�W�� �H�c�R�U�W�V�� �W�R�� �I�D-
cilitate an agreement whereby 
Falcon Camp Services Inc. will 
supply camp facilities and ca-
tering services to the projects 
within the Territory.  Falcon 
has responded to the Trans-
Canada Solicitation of Inter -
est for Camps and Camp Sup-
port Services for the Northern 
BC Region.

DOMCOR Health Safety 
and Security Ltd.
DOMCOR is a leader in pro-
viding a full suite of protec -
tive and training services.  We 
are currently in discussions to 
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the Lake Babine Nation and 
am a mother to 6 children. I 
started the Host First Nations 
Coordinator position in Feb -
ruary 2014.

Job Summary  
The Coordinator is respon-
sible for providing coordina -
tion, support and other gener-
al assistance for planning and 
promoting Lheidli T’enneh’s 
role as the Host First Nations’ 
role for the 2015 Canada Win-
ter Games. Under the direc-
tion of the Community Eco -
nomic Development Manager, 
the Coordinator will work to 
�G�H�Y�H�O�R�S���� �¿�Q�D�O�L�]�H�� �D�Q�G�� �L�P�S�O�H-

Hello, my name is Veronica 
Haddon. I am a member of Ta-
taskweyak Cree Nation, Mani-
toba and have lived in Prince 
George for 9 years. I also sit 
with the Lihk jih bu clan with 

ment the objectives and work 
plan for the Host First Nation. 
In addition, the Coordina -
tor will maintain close liaison 
with the 2015 Canada Winter 
�*�D�P�H�V���+�R�V�W���6�R�F�L�H�W�\���D�Q�G���6�W�D�c����
Aboriginal & First Nation Or -
ganizations, the City of PG 
and other community stake-
holders. 

Social Media
Here are the ways we are try-
ing to keep everyone informed 
through Social Media:

We have a dedicated webpage 
for all the Lheidli T’enneh 
Canada Games initiatives 

that is currently being worked 
on and will be up & running 
soon! Make sure you check it 
out often to keep updated & 
don’t forget to remind your 
family and friends! Watch for 
it: www.lheidli2015.ca

Be sure to ‘like’ us on Face-
�E�R�R�N�� �±��Lheidli T’enneh – 
Host First Nation  & don’t 
forget to ‘share’ our posts to 
get more people to like our 
page!

�)�R�O�O�R�Z���X�V���R�Q���7�Z�L�W�W�H�U���±���/�K�H�L�G�O�L��
T’enneh @HostFirstNa-
tion  - don’t forget to use 
our hashtag #leidli2015 and 
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develop a joint venture part -
nership in which procure -
ment contracts and/or direct 
award contracts related to all 
Protective, Health and Safety 
services and training related 
�W�R�� �W�K�H�V�H�� �V�H�U�Y�L�F�H�V���� �V�S�H�F�L�¿�F�D�O�O�\��
for First Aid, Security, Traf -
�¿�F�� �&�R�Q�W�U�R�O�� �D�Q�G�� �&�R�Q�V�W�U�X�F�W�L�R�Q��
�6�D�I�H�W�\���2�d�F�H�U�V������

Environmental Dynamics 
Inc.

Lheidli T’enneh and Environ -
mental Dynamics Inc. (EDI) 
have had discussion in regards 
to working together.  Both Par-
ties have agreed to developing 
a formal business relationship 
such as a joint venture or cor-
porate entity in the natural 
�U�H�V�R�X�U�F�H���H�Q�Y�L�U�R�Q�P�H�Q�W�D�O���¿�H�O�G����
where Lheidli T’enneh would 
hold a majority of shares and 
EDI a minority.

Environmental Dynamics 
Inc. (EDI) has been helping  
Lheidli T’enneh with the Tra -
ditional Land Use Studies on 
the TransCanada CGL, the 
�*�U�D�\�P�R�Q�W�� �±�� �*�L�V�F�R�P�H�� �/�L�P�H��

Plant & Quarry Project and 
�3�D�F�L�¿�F���1�R�U�W�K�H�U�Q���*�D�V���/�R�R�S�L�Q�J��
Project.  In addition we are 
anticipating subcontracting 
opportunities for Biophysical 
Field Studies in the summer 
of 2014.

Forestry Partnerships

Tano T’enneh Limited Part -
nership has a business part-
nership with Canfor for Tano 
T’enneh Non-Replaceable 
Forest Licence, A90812, 
which is a 5 year licence. 
Canfor is on schedule to har-
vest 101,888m3 this year of 
2013/2014.

Tano T’enneh LP has a com-
�P�X�Q�L�W�\�� �I�R�U�H�V�W�� �O�L�F�H�Q�F�H���� �.���1����
This licence is in partnership 
with Ainsworth Engineering 
Ltd. Our partnership with Ain -
sworth concluded on Dec.31, 
2013. Ainsworth is presently 
harvesting wood within Cut -
ting Permits 2 and 3, near 
the West Lake portion of the 
�O�L�F�H�Q�F�H���� �:�H�� �Z�L�O�O�� �N�Q�R�Z�� �W�K�H�� �¿-
nal volume harvested by Ain-
sworth by January 2014. We 

are presently discussing with 
BC Ministry of Forests, Lands, 
Natural Resource Operations 
���)�/�1�5�2���� �R�d�F�H���� �W�R�� �U�H�Y�L�H�Z��
options of changing the tim -
�E�H�U�� �S�U�R�¿�O�H�� �I�R�U�� �W�K�H�� �O�L�F�H�Q�F�H���� �W�R��
meet local market conditions 
for community sustainability 
purposes.

Chunzoolh Brushing

We, the Lheidli T’enneh Na-
tion, have 2 forest licences 
within Chunzoolh Forest 
Products Ltd, which is now 
Tano T’enneh Limited Part -
nership. These licences, 
A56313 and A72190 presently 
have silviculture obligations, 
such as brushing. We con-
tracted Spectrum Resource 
Group for the brushing of an 
estimated 395 hectares. The 
brushing was completed by 
the end of this October 2013. 
One community member, Eric 
Paul, worked with Spectrum, 
to complete the work. He is 
presently working with Spec-
trum on other contracts. The 
completion of this brushing 
�L�V�� �R�I�� �V�L�J�Q�L�¿�F�D�Q�F�H�� �E�H�F�D�X�V�H�� �L�W��

brings these licences closer to 
being declared Free to Grow 
status, which will put these li -
cences back within the BC FL-
�1�5�2���R�d�F�H���I�R�U���P�D�Q�D�J�H�P�H�Q�W����

Natural Gas Development

Both the Ministry of Aborigi -
nal Relations & Reconcilia-
tion (MARR) and British Co -
lumbia Oil & Gas Commission 
(BCOGC) have engaged with 
Lheidli T’enneh in regards 
to the Natural Gas Develop-
ment.  MARR has drafted and 
presented a framework agree-
ment to Lheidli T’enneh in 
regards to Natural Gas Devel-
opment.  The purpose of this 
framework agreement is to 
identify topics for discussion 
�Z�L�W�K���S�U�R�Y�L�Q�F�L�D�O���R�d�F�L�D�O�V���L�Q���U�H-
spect of the proposed projects 
and provide capacity funding 
to support participation in 
such discussions.  In addition 
BCOGC has also presented a 
protocol agreement to guide 
their interactions and their 
�H�c�R�U�W�V�� �W�R�� �E�X�L�O�G�� �D�Q�G�� �V�X�V�W�D�L�Q�� �D��
constructive working relation -
ship.

Veronica Haddon
Host First Nation 

Coordinator

Canada Winter Games - O�cial Host First Nation 
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retweet us!

�/�R�R�N���I�R�U���X�V���R�Q���)�O�L�F�N�U���±��Host 
First Nation ���±���D�Q�G���F�K�H�F�N���R�X�W��
our albums!

Aboriginal Day
I hosted a booth at Fort George 
Park on Aboriginal Day. It was 
a great way to connect with 
the larger community. I did a 
lot of information sharing & 
had an “information sheet” for 
�S�H�R�S�O�H���W�R���¿�O�O���R�X�W���L�I���W�K�H�\���Z�D�Q�W�H�G��
to. Please come see me if you 
are interested in Volunteering 
for Lheidli T’enneh during the 
2015 Canada Winter Games: 
�)�H�E���������±���0�D�U�F�K�����V�W��������������

Artists
I have been meeting with 
many artists from the com-
munity to discuss their ideas. 
We are looking at various 
methods to incorporate art in 
to the Pavilion.

Gathering of Rocks
I have been very involved in 
the process of creating the 
“Call to Artists” for the ves -
sel that will be created for the 
Gathering of Rocks as has 2 
�G�L�c�H�U�H�Q�W���U�H�S�U�H�V�H�Q�W�D�W�L�Y�H�V���I�U�R�P��
the city. There is a call out for 
artists that want to send in 
submissions for this. 
www.canadagames2015.ca 

Canada Games Plaza
For several months now I 
have been involved in an advi-
sory committee that is helping 
with the renovation of what 
will be called Canada Games 
Plaza (outside area of the Civ-
ic Centre). Part of the renova-
tions has included 6 timeline 
events dating back before the 
City of Prince George was in-
corporated. These events will 
be incorporated in to the de-
sign in cement & written in 
English, French & Lheidli 
T’enneh dialect. As well there 
will be 14 pillars wrapped 
�Z�L�W�K�� �S�L�F�W�X�U�H�V�� �±�� ������ �R�I�� �Z�K�L�F�K��

are of well known ‘charac-
ters/themes’ from the Prince 
George area over the last 100 
years. 4 of which will be de-
signed by Councillor Jennifer 
�3�L�J�K�L�Q���±���X�W�L�O�L�]�L�Q�J���W�K�H���F�O�D�Q�V�����$�V��
well, I have been working with 
Bill Poser for all of the trans-
lations that the City has re-
�T�X�L�U�H�G���±���D�Q�G���W�K�H�U�H���K�D�Y�H���E�H�H�Q��
many! When the 4 Lheidli 
T’enneh wraps and wording 
are completed Bill will do the 
�¿�Q�D�O�� �W�U�D�Q�V�O�D�W�L�R�Q�� �I�R�U�� �W�K�D�W�� �D�V��
well. Bill has consulted with 
Elder Mary Gouchie through -
out the project and both are 
�E�H�L�Q�J���S�D�L�G���I�R�U���W�K�H�L�U���H�c�R�U�W�V����

Proposals & Reports
Many hours are spent editing, 
revising or helping to write 
reports, communications & 
some proposals along with the 
Newsletter submission. 

Meetings
A big part of my job is meeting 
with Canada Winter Games 
�V�W�D�c���W�R���H�Q�V�X�U�H���/�K�H�L�G�O�L���7�¶�H�Q�Q�H�K��
is well represented and in-
cluded in all aspects of the 
Games. 

Pavilion Update

The design for the Pavilion 
takes up an exorbitant amount 
of time at the moment. I am 
often in conference calls with 
the design, mechanical, elec-
trical, city, engineering and 
Britco teams. As well, there 
are daily calls, emails, de-
signs, and decisions to be at-
tended to. 

Funding
We are very pleased to an-
nounce that we were suc-
cessful in attaining $250,000 
from the Northern Develop -
ment Initiatives Trust for the 
construction of the Pavilion. I 
continue to work on searching 
for viable funding options for 
the Pavilion, Programming & 
�6�W�D�d�Q�J����

Initiatives
Below are some of the initia-
tives I continue to work on: 
1. Proposals
2. Sponsorship
3. Programming & Enter -

tainment 
4. Ambassador Program
5. Volunteer Program
6. Engaging local Aboriginal 

organizations
7. Engaging Northern First 

Nations
8. �$�J�U�H�H�P�H�Q�W�V�� �±�� �Z�L�W�K�� �3�*-

NAETA, Canada Winter 
Games etc.

9. Licensing & Non-Licens-
ing Agreements

10. �&�R�P�P�X�Q�L�F�D�W�L�R�Q�V�� �±�� �6�R�F�L�D�O��
media, website, editing 
documents, writing let -
ters, welcomes

11. Working Group meetings
12. Community meetings
13. Report writing
14. Attending Procurement 

workshops with IPG & 
CWG’s

15. Familiarizing myself with 
Lheidli T’enneh’s history

16. Learning about the direc-
tion LTFN wants to go with 
the Canada Winter Games 

17. Creating presentations for 
various meetings

18. Merchandise

It is very exciting to work for 
Lheidli T’enneh on the 2015 
Canada Winter Games. I am 
based out of the Economic 
�'�H�Y�H�O�R�S�P�H�Q�W�� �2�d�F�H�� �G�R�Z�Q-
town. Please feel free to come 
see me if you are interested 
�L�Q���Y�R�O�X�Q�W�H�H�U�L�Q�J���R�U���¿�Q�G�L�Q�J���R�X�W��
more about the 2015 Canada 
Winter Games or drop me an 
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Collection of Voices

email vhaddon@lheidli.ca 

The Lheidli T’enneh would 
like to thank the members of 
the Community Engagement 
Committee for their service 
to the community, and spe-
�F�L�¿�F�D�O�O�\���L�Q���W�K�H���G�H�Y�H�O�R�S�P�H�Q�W���R�I��
this report.

The collection of thoughts 
and responses by community 
members who agreed to be in-
terviewed will serve to guide 
�&�K�L�H�I�� �D�Q�G�� �&�R�X�Q�F�L�O�� �D�Q�G�� �V�W�D�c����
and serve the community as a 
whole.

Committee members can re-
�À�H�F�W���R�Q���W�K�H���L�Q�W�H�U�Y�L�H�Z�V���D�Q�G���G�H-
velopment of this report as a 
useful tool to help the Lheidli 
T’enneh to work towards a 
positive and sustainable fu-
ture.

Elizabeth Bjorklund
Frank Frederick, Sr.
Shirley Gustason
Dolleen Logan
Felicia Nome
Joshua Seymour
Lenora White
Rena Zatorski
Norman Dale
�.�H�Y�L�Q���%�U�R�Z�Q
Dolleen Logan

Executive Overview
The House Calls/Interviews 
process began following an 
Open House hosted by the 
Community Engagement 
Committee (CEC) on Mother’s 
Day 2012. The Open House 
was part of the Three Paths 
Program which was imple-
mented to look at three op-
tions for community growth 
and development for the 
Lheidli T’enneh.

The options were; status quo 
(Lheidli today), treaty, or self-
determination. Open House 
participants were asked to 
comment on three questions.
1. What do you hope for your 

community?
2. What can we do together 

�W�R���P�D�N�H���D���G�L�c�H�U�H�Q�F�H�"
3. What can I do to make this 

happen?

Many community mem -
bers who attended the Open 
House said they would prefer 
to share their thoughts and 
ideas in one-on-one conversa-
tions versus in a public forum 
such as the Open House. The 
House Calls/Interviews pro -
cess was determined to be the 
best option to accommodate 
community members. It be -
gan in 2012 and concluded in 
September 2013. CEC mem-
bers spent the fall of 2013 re-
viewing their interviews and 
compiling responses. This 
work was completed in Janu-
ary 2014 and the House Calls/
Interviews (HCI) report is the 
result.

312 community members 
were contacted as part of the 
HCI process and 115 agreed 
to be interviewed. 88 com-
munity members asked for in -
formation packages only and 
the others either declined an 
interview or did not respond 
to calls. Some who agreed to 
be interviewed questioned 
the need for the HCI process 
while others were happy to 
hear from a community mem -
ber, especially those living 
out-of-town. Still others said 
they hadn’t heard about the 
treaty in some time and oth-
ers wanted to know the status 
�R�I���W�K�H���V�S�H�F�L�¿�F���F�O�D�L�P��

What do you hope for 
your community?
26% UNITY
In responses to question one, 
the need for unity within the 
Lheidli T’enneh is repeated 
most often. Many respondents 
feel there should be more time 
and resources spent on bring-
ing the community closer to -
gether through community 

gatherings, cultural aware-
ness events, language classes 
and other celebrations. Many 
feel that development of a 
‘Gathering Place’ either on-re-
serve or in downtown Prince 
George would help restore 
the Lheidli identity and bring 
community members closer 
together.

19% SELF SUFFICIENCY
Community members par-
ticipating in the interviews 
also want to see the Lheidli 
�7�¶�H�Q�Q�H�K�� �E�H�F�R�P�H�� �V�H�O�I���V�X�d-
cient again. However, in the 
responses provided during 
the interviews there is no clear 
choice expressed as to which 
�P�R�G�H�O���R�I���V�H�O�I���V�X�d�F�L�H�Q�F�\���P�L�J�K�W��
work best for the community. 
There are many questions and 
concerns about the proposed 
treaty with Canada and BC. 
There are questions about 
land values, impacts on indi-
vidual Lheidli members and 
�V�W�D�W�X�V���� �D�Q�G�� �¿�Q�D�Q�F�L�D�O�� �L�P�S�D�F�W�V��
of the treaty. Some suggest 
the Lheidli T’enneh would be 
�E�H�W�W�H�U�� �R�c�� �S�X�U�V�X�L�Q�J�� �D�� �S�D�W�K�� �R�I��
self-determination and nego-
tiate access to more resources 
with BC and Canada and pur-
sue more joint-ventures with 
the private sector.
Some say they don’t under-
stand the treaty while others 
say they would welcome more 
information upon which to 
make an informed decision 
�Z�K�H�Q���W�K�H�����Q�G���U�D�W�L�¿�F�D�W�L�R�Q���Y�R�W�H��
is held. People are also unsure 
�D�E�R�X�W���W�K�H���V�W�D�W�X�V���R�I���W�K�H���V�S�H�F�L�¿�F��
claim and that the agreement-
in-principal (AIP) doesn’t 
recognize that there is an out-
�V�W�D�Q�G�L�Q�J���V�S�H�F�L�¿�F���F�O�D�L�P��

11% COMMUNICATION
Many respondents would like 
to see more communication 
between Chief and Council 
and community members, 
and more communication 
within the community gener -
ally about special events, proj-

ect meetings and other busi-
ness/news/events of interest 
to Lheidli members

What can we do together 
�W�R���P�D�N�H���D���G�L�c�H�U�H�Q�F�H�"
31% RESPECTFUL INTER-
ACTION/HEALING ACTIVI -
TIES
In responses to question two, 
a majority of respondents 
suggested they feel respect-
ful interaction amongst com -
munity members and more 
healing activities would make 
�D�� �S�R�V�L�W�L�Y�H�� �G�L�c�H�U�H�Q�F�H�� �I�R�U�� �W�K�H��
Lheidli T’enneh. Participants 
�R�c�H�U�H�G�� �D�� �F�R�P�S�U�H�K�H�Q�V�L�Y�H�� �D�Q�G��
wide range of suggestions 
and ideas to accomplish this. 
More cultural healing events, 
more community picnics, 
more education, more trans-
parency, reenergize the clan 
system and individuals taking 
responsibility for their actions 
are just a small sample of the 
dozens of ideas given in re-
sponse to this question.

23% TRUST/INCLUSIVITY
Many respondents feel much 
could be done to improve 
trust between Chief and 
Council and Administration, 
and within the community 
as a whole. Others don’t feel 
their voices are heard about 
regular community business 
(programs, services, special 
activities) or when new ini -
tiatives are being considered. 
Some suggest more work-
shops be held to allow com-
�P�X�Q�L�W�\���P�H�P�E�H�U�V���W�R���R�c�H�U���W�K�H�L�U��
ideas and suggestions and 
that these workshops would 
allow out-of-town community 
members more opportunities 
to participate in regular com -
munity business.

11% COMMUNICATION
Many respondents feel build-
ing trust and a greater sense 
of inclusion could be accom-
plished in part, by improved 
communication. More mail-
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outs, better use of the inter-
net, more information on the 
Lheidli website, video record-
ing of meetings posted on the 
Lheidli website are some of 
the suggestions about how to 
improve communication and 
in turn, build trust and a feel -
ing of inclusion amongst com-
munity members.

What can I do to make 
this happen?
11% VOLUNTEER TIME AND 
�6�.�,�/�/�6
In responses to question three, 
people most often said they 
would be willing to volunteer 
their time and skills to help 
build a better community. 
This indicates a strong sense 
of ownership of the commu-
nity by individuals and a will -
ingness to help improve the 
community. Respondents are 
clear in accepting responsibil-
ity to help others in the com-
munity.

9% BECOME A BETTER 
ROLE MODEL
Many respondents feel they 
can become better role mod-
els in the community by seek-
ing more education, getting 
more involved in the commu -
nity, helping organize cultural 
activities, working with youth 
and become better informed 
about regular community 
business to name a few. There 
is a strong awareness what 
when individuals improve 

their lives, they help improve 
the community.
7% EDUCATION/HEALH
Respondents feel this can 
be accomplished with more 
education, more attention to 
health and wellness, greater 
participation in community 
activities, more honesty and 
respect for others and becom-
ing more involved in the com-
munity.

Background
The Lheidli T’enneh, Canada 
and British Columbia con -
�F�O�X�G�H�G�� �D�� �¿�Q�D�O�� �D�J�U�H�H�P�H�Q�W�� �I�R�U��
a treaty on October 29, 2006. 
�7�K�H�� �¿�Q�D�O�� �D�J�U�H�H�P�H�Q�W�� �Z�D�V�� �U�H-
jected by a narrow margin 
in a vote held in 2007. In re -
sponse, Chief and Council un-
dertook a survey of commu-
nity members to determine 
�Z�K�\�� �W�K�H�� �¿�Q�D�O�� �D�J�U�H�H�P�H�Q�W�� �Z�D�V��
rejected. The survey was con-
ducted by a third-party poll -
ing company and produced 
a number of conclusions in-
cluding; community members 
didn’t know enough about the 
proposed treaty, some wanted 
to know more about how the 
treaty would impact commu -
nity members both on reserve 
�D�Q�G���R�c�����D�Q�G���R�W�K�H�U�V���V�L�P�S�O�\���G�L�G��
not feel a treaty was the way to 
go for the Lheidli T’enneh.
In 2009, a Governance Work-
ing Group was established to 
act on the conclusions and 
recommendations outlined 
in the community survey re -

port. The GWG organized a 
number of information ses -
sions designed to help com-
munity members better un -
derstand the proposed treaty. 
A tour of Lheidli community 
members to visit the Nisga’a 
was also organized to allow 
Lheidli members to hear di -
rectly from Nisga’a elders, 
leaders and community mem-
bers about the challenges and 
opportunities that came when 
the Nisga’a signed a treaty 
with Canada and BC.
Chief and Council determined 
in 2010, that a referendum 
would be conducted to deter-
�P�L�Q�H���L�I���D�����Q�G���U�D�W�L�¿�F�D�W�L�R�Q���Y�R�W�H��
should be held to determine 
whether to accept or reject the 
treaty. In November 2010, the 
referendum passed by a nar-
row margin.
In 2011, the GWG became 
the Community Engagement 
Committee (CEC) to carry 
on the work of communicat -
ing and engaging community 
members about the future 
of the Lheidli T’enneh. The 
CEC held a community meet-
ing on Mother’s Day 2012 to 
update community members 
and seek feedback on how 
best to move the community 
forward in dealing with the 
treaty question. The event was 
attended by about 150 com-
munity members and what 
emerged from the facilitated 
conversation was strong en-
couragement to look at alter-

natives to a treaty.
People pointed to several BC 
First Nations such as West-
bank and the Council of the 
Haida Nation having achieved 
prosperity and sustainability 
without having signed a trea-
ty. The CEC took the feedback 
gathered at this event and de-
veloped the Three Paths Proj-
ect. The project essentially set 
out to share information and 
gather feedback from com-
munity members about three 
options the Lheidli T’enneh 
could choose to build a posi-
tive, sustainable future.
• Path One was to maintain 

the status quo and rely on 
revenues from the federal 
government and Lheidli 
businesses to sustain the 
community.

• Path Two would be to ap-
�S�U�R�Y�H�� �W�K�H�� �¿�Q�D�O�� �D�J�U�H�H�P�H�Q�W��
with Canada and BC and 
sign the treaty.

• Path Three would be a self-
sustaining model of con-
tinued business develop-
ment, joint ventures with 
industry and new initia -
tives with BC and Canada.

Community members who at-
tended the Mother’s Day 2012 
Community Meeting also said 
they felt they didn’t always 
know what Chief and Council 
were doing on the commu-
nity’s behalf and encouraged 
more communication with 
community members.
The CEC determined that it 
would provide community 
members with an opportunity 
to learn more about the three 
options and receive feedback 
directly from community 
members through in-person 
or over-the-phone interviews. 
The interviews were started 
in late 2012 and concluded 
in the summer of 2013. This 
report captures the feedback 
received from community 
members who took part in the 
process.

Collection of Voices continued...



Lheidli T’enneh Annual Report 2013-201420

F
in

an
ci

al
 S

ta
te

m
en

ts
  



Lheidli T’ennehAnnual Report 2013-2014 21

F
in

an
ci

al
 S

ta
te

m
en

ts
  



Lheidli T’enneh Annual Report 2013-201422

F
in

an
ci

al
 S

ta
te

m
en

ts
  



Lheidli T’ennehAnnual Report 2013-2014 23

F
in

an
ci

al
 S

ta
te

m
en

ts
  



Lheidli T’enneh Annual Report 2013-201424

F
in

an
ci

al
 S

ta
te

m
en

ts
  co

nt
in

ue
d.

..



Lheidli T’ennehAnnual Report 2013-2014 25

F
in

an
ci

al
 S

ta
te

m
en

ts
  co

nt
in

ue
d.

..



Lheidli T’enneh Annual Report 2013-201426

F
in

an
ci

al
 S

ta
te

m
en

ts
  co

nt
in

ue
d.

..



Lheidli T’ennehAnnual Report 2013-2014 27

F
in

an
ci

al
 S

ta
te

m
en

ts
  co

nt
in

ue
d.

..



Lheidli T’enneh Annual Report 2013-201428

F
in

an
ci

al
 S

ta
te

m
en

ts
  co

nt
in

ue
d.

..



Lheidli T’ennehAnnual Report 2013-2014 29

F
in

an
ci

al
 S

ta
te

m
en

ts
  co

nt
in

ue
d.

..



Lheidli T’enneh Annual Report 2013-201430

F
in

an
ci

al
 S

ta
te

m
en

ts
  co

nt
in

ue
d.

..



Lheidli T’ennehAnnual Report 2013-2014 31

F
in

an
ci

al
 S

ta
te

m
en

ts
  co

nt
in

ue
d.

..



Lheidli T’enneh Annual Report 2013-201432

F
in

an
ci

al
 S

ta
te

m
en

ts
  (A

nn
ex

 B
)


